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Sinclair’s Comer 

By JOHN SINCLAIR 


LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hail, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 



On Wednesday afternoon, April 6, 
1989, at our regular Executive meeting, 
I made a recommendation to the Execu¬ 
tive that we put forth a Notice of Motion 
to the membership on cancelling our 
Annual Picnic this year. Consequently, 
we will have a full discussion on this 
matter at the May 4, 1989 Membership 
meeting. 

I would like to point out to the mem¬ 
bership that the cost of holding the 
Annual Picnic is getting out of hand. I 
think it is my responsibility as President 
to inform the membership of what it is 
costing us to have a Local 222 Picnic, 
and I think it could be named the City 
of Oshawa Picnic or, as people refer to 
it, the GM Picnic. 

The 1988 Picnic cost the membership 
of Local 222 $153,773.05, and, by 


selling tickets for the draw, we took in 
$47,089.36, and this doesn’t include the 
cost of the Committees or the staff at 
the Union Hall working during the week 
tickets are sold and on the Picnic. So 
the figure we are talking about is 
$106,683.69. 

I think it’s time the Executive took a 
position on this expenditure. As you can 
see, it is a lot of money. 

I will be recommending that we still 
have a draw for a new car and a new 
truck, with every dues-paying member 
having a chance to win. We will also 
have a day set aside to have ball games 
and maybe make the draw the day we 
have the ball tournaments. I will go into 
further detail to the Membership meet¬ 
ing on May 4, 1989. 


A Notice of Motion 



By JOHN KOVACS 
1st Vice-President 

At our last membership meeting, held 
April 6th, 1989, a notice of motion was 
passed to deal with the future of our 
annually held CAW Local 222 Picnic. 

We have debated 
it at the Executive 
Board Meeting, 
and there will be a 
positive recom¬ 
mendation from 
the Executive 
Board to find and 
propose an alter¬ 
native to the pre¬ 
sent format. 

You may want 
to ask the logical 
question as, why do we want to stop 
putting the picnic on with the present 
format? Why would we want to tamper 
with the historical part of Local 222? I 
understand our annual picnics have been 
going on for close to 50 years. The an¬ 
swer is very simple. The cost factor has 
to relate to “dollars and cents”. 

Although I do believe our picnic has 
been a good public relation jesture to¬ 
wards The City of Oshawa and its 
populace, but we have to face the reality 
that the cost does not justify the means. 

Last years picnic which was held in 
July 1988 cost 153 thousand dollars, 
which does not include any lost time 
wages to the Recreation and Education 
Committee members, extra wages and 
overtime pay for our Staff at the Hall, 
etc. The total figure would be very close 
to 200 thousand dollars. 

The tickets we sell for the Car and 
Truck draw does bring in some re¬ 
venues, but it is very limited compared 
to the expenditure. Last year we took in 
43 thousand dollars which did not cover 
the purchase of the car and truck, and 
the additional 10 prizes we raffled off 
at the picnic. 

All and all, we will be facing a tre¬ 
mendous expenditure with our building 
projects and relocation of our Union 
Hall. 

As all of you know, we do get in¬ 
volved with a wide range of activities 
and supports within our Community, 
Heart & Stroke, Cancer, Ringett, 
Hockey, Lob Ball, Soft Ball, Golf, etc. 
Local 222 was always there. Sometimes 



it s>eerns to me anybody whcTwSIks by 
our building automatically puts his hand 
out for some donation. So we have to 
start somewhere by seriously looking at 
cutting back on some cost. 

HAS TO BE AN ALTERNATIVE 

We do not want to stop and eliminate 
the picnic without proposing some alter¬ 
natives. We feel that the draws for the 
Car and Truck and possibly an extra vehi¬ 
cle should be there, also the Ball Tour¬ 
naments was an activity our members 
always eagerly looked forward to and it 
should continue. All the other prizes 
could still be there but one of the major 
cost factor was the rides, and last year 
the cost was over 48 thousand dollars 
for the rides alone. 

How many of your children got to 
ride on these carnival rides? I’ll bet % 
of the children were from parents who 
are not members of Local 222. 

Of course our Executive Board will 
have to offer a positive alternative, and 
there are many. It will be debated in 
future Executive Meetings, and hope¬ 
fully we can present one or Jwo for you 
for the next Membership Meeting which 
will be held May 4th. 

We could have a Local 222 family 
day at Wonderland or at Toronto’s CNE 
where our members could take the chil¬ 
dren for a very little or no cost at all, 
depending on the agreement we could 
work out. 

We could have a picnic without the 
rides and find some alternatives for the 
children. As I said, it will be debated. 

The final decision will be yours, as it 
will be up to the membership to decide. 
The money which pays for these picnics 
is coming out from your dues dollars so 
it is only appropriate that you should 
have the final say. 

Please plan to attend the next mem¬ 
bership meeting May 4th, 1989. 

FOR THE FUTURE 

As the Secretary-Treasurer’s job be¬ 
came vacant, there will be an election 
to fill the position in the near future. 
After giving some serious consideration, 
I will be a candidate upon the time when 
nominations will open. 

I would have liked to take a shot at 
the Presidency for one or two terms, but 
I cannot go against John Sinclair for a 
couple of reasons. He does a commend¬ 


able job and his dedication earned him 
the respect which he really deserves. He 
is still a young man, in fact he is one 
year younger than I. If nothing else but 
life taught me to be faithful to my col¬ 
leagues and friends, and the number one 
guy I have to answer to on a daily basis 
is the one who is looking back at me in 
the mirror when I’m shaving in the 
morning. 

As to the Financial Secretary’s job, 
I can honestly say in my past history I 
have not run for any position I did not 
feel I had earned the right to run for. 

1 have climbed the Union ladder one 
step at a time, never tried to leap 2 or 
3 steps at the same time. 

Whatever position I reached, I always 
set myself a goal and completed that job 
to satisfy not only the one I tried to help 
but also myself. I didn’t always win but 
as long as I was satisfied that I tried and 
did the best I could within the cir¬ 
cumstances, I was happy. 

I do have some financial background 
as I did serve 6 years on the Board of 
Directors at our Autoworkers Credit 
Union. I know it will be a tremendous 
asset if I am successful in my bid at 
election time. 

These are my plans and with God’s 
help, it will work out. In the mean time, 
I will serve you at my present capacity 
to the fullest. 

CLOSING MESSAGE 

Thank God every morning when you 
get up that you have something to do, 
which must be done, whether you like 
it or not. Being forced to work and 
forced to do your best, will breed 
strength of will, content and a hundred 
other virtues which the idle never knew. 


The United Wciy 



Everybody 
knows somebody 
whofc been helped. 


We have one strike on at St. Mary’s 
Cement, Bowmanville, and we are in 
negotiations with four other Units of 
Local 222: Cliff Mills Motors, Super 
Van Conversions, Oshawa Public Utili¬ 
ties Commission (Bus Drivers), and a 
new Unit in Cobourg, Alliance Balasts. 

We had planned a Membership meet¬ 
ing for Lear Siegler in April, but, due 
to the lay-offs, it will now be some time 
in May. 

If you have a problem with your U.I. 
or SUB and you are back at work, tell 
your foreman that you want to see your 
SUB Representative or come to the 
Union Hall and see one of our Service 
Representatives. This will help speed 
things up for you. 


NOTICE OF MOTION 

“That because of escalating costs in excess of 
$160.000.00 for the CAW Local 222, Picnic, a one day 

event. That the Executive Board requests a full discussion, 
whether we should have the picnic or not”. (YES or NO) 

This is to be discussed at the next General Membership, 
meeting May 4, 1989 at 7:30 p.m. 


Shop Chairperson’s Report 
GM Unit 



By TOM HOAR 

LOCAL AGREEMENT 
LETTER #23 

We have reached agreement with the 
Company that transfers will now be 
used to fill permanent openings within 
the various departments in the unit. 

Prior to this they 
had the right under 
Letter 23 when 
more than 35 em¬ 
ployees were on 
permanent lay¬ 
off, to fill these 
openings with laid 
off workers. That 
resulted in 1985 
and lower senior¬ 
ity people being 
recalled to fill 
openings in departments where some of 
, our higher seniority people had transfers 
on file. It should be noted that this is 
not a permanent fix, unless all the laid 
off people are recalled except 35. The 
only permanent resolve will come in 
the 1990 negotiations where you can 
be sure this will be addressed and 
changed, to eliminate this problem 
that’s been around since I started in 
1964. 

We have also heard fourth (4th) step 
grievances starting April 3, 1989 and 

by the time you read this article we 
should have completed all 12 districts. 
If you have had a grievance sitting at 
the fourth step of the procedure you 
should first contact your district to find 
out the resolve before contacting the 
Area or Plant Chairperson. 

Not all grievances were heard, some 
are slated for the Wage Committee, and 
others were held pending new evidence 
submitted at this step, or for a review 
of the job in question. I have been as¬ 
sured that these meetings will be on a 
much more regular basis, by National 
Representative Pat Clancy, who inci¬ 
dentally done a hell of a good job argu¬ 
ing these cases for the Local Union. The 
grievances that were to be answered by 
the Company will be given to the com¬ 
mittee along with their reasons for de¬ 
nial, following the completion of these 
meetings, and the National Representa¬ 
tive will determine if they are to be 
Arbitrated. 

The Company has announced sev¬ 
eral changes where they are cutting out 
Salary people starting with the Pay and 
Benefit offices. This move affects our 
membership by forcing them to go to 
other areas to pick up pay cheques if 
absent or call a phone number for benefit 
changes and then wait for the mail to 
deliver forms necessary to implement 
these changes. There will be a meeting 
with senior management on these 
changes by the time you read this. The 
Company also announced that they will 
close the staff garage on Tuesdays and 
Thursdays to better service those wish¬ 
ing to purchase miled out vehicles. 
When this was raised at the 3rd step 


grievance meeting held April 5, 1989, 
the Company was unable to answer 
how this 40 percent reduction of avail¬ 
able hours would better service the 
membership as stated in their bulletin 
regarding this matter, however they 
stated that they would have an answer 
by the time we have our next 3rd step 
on April 12. You can imagine with that 
simple request why it takes a long time 
to arrive at an agreement on other 
problems with the corporation. 

HUMAN RIGHTS 

The Company and Union met on 
March .30, 1989 to discuss the com¬ 
plaint filed against us regarding our 
placement procedure within General 
Motors.. The commissioiLassioned offi¬ 
cer Rodiger M. Palacio to hear this case 
and we mil be given a written decision 
at a later date after he has had a chance 
to see some production areas and the 
fabrication section and also talk to some 
placements in the plants. There will be 
a report in The Oshaworker following 
Mr. Palacios report. 

I was also advised at the CAW-GM 
Intra corp meeting recently that the in¬ 
structors for the 3 hour Human Rights 
course will soon be selected. The num¬ 
bers for Local 222 were not available 
but will likely be around 6 for our plant. 
Those interested should make their in¬ 
tensions known, in writing, and take 
or mail them to the Hall marked att: 
T. Hoar. These intentions should in¬ 
clude name, serial number, seniority, 
address, phone and present status as 
well as the plant presently working 
in. We were advised that this training 
should be completed by the end of the 
year or early in 1990. I look forward to 
hearing from those interested, and you 
should apply even if you are not sure 
you would be available, because were 
not sure of the schedule at this time. 
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History of CEIC/D 

By Jerry Smith and John Kovacs 
SUB Representatives 



Public interest in a federal scheme of 
Unemployment Insurance in Canada 
grew during the years of the depression. 

In 1935, as part of a total reform pack¬ 
age, the Federal Government introduced 
an Employment and Social Insurance 
Act, modelled after British legislation. 
Although this Act received almost 
unanimous consent of the House of 
Commons, it was subsequently found to 
be ultravires of the British North 
America Act. In July, 1940, the BNA Act 
was amended to give the Federal Gov¬ 
ernment authority over the administra¬ 
tion of unemployment insurance. 

The Unemployment Insurance Act, 
1940, was enacted on August 7, 1940, 
and on July 1, 1941, insurance contri¬ 
butions first became payable. The 
contributions were paid into the 
Unemployment Insurance Fund, on an 
equal basis from both employers and 
employees. The Government contri¬ 
buted one-fifth of the combined em¬ 
ployee-employer contributions. 


The first benefit payments in 1941 
averaged $6 per week, based on weekly 
contributions ranging from 12 to 36 
cents. The maximum duration for which 
one could receive benefits was one year. 
The 1940 Act also established a Na¬ 
tional Employment Service, partly to 
assist war industries in locating employ¬ 
ees, and partly to assist the unemployed 
in becoming reabsorbed into the labour 
force. 

Since the establishment of the Unem¬ 
ployment Insurance Commission (UIC) 
in 1940, the organizational structure and 
the legislation it administers have un¬ 
dergone many changes. 

In 1946, the Minister of the Depart¬ 
ment of Labour was appointed as the 
Minister responsible to Parliament for 
the Unemployment Insurance Commis¬ 
sion; 

In 1965, National Employment Serv¬ 
ices, a former branch of the Unemploy¬ 
ment Insurance Commission, became a 
branch of the Department of Labour; 


In 1966, the Department of Man¬ 
power and Immigration (M & I) was 
established. The Immigration com¬ 
ponent of the Department of Citizenship 
and Immigration and the employment 
operations formerly with the Depart¬ 
ment of Labour were consolidated to 
form the new Department of Manpower 
and Immigration; 

In 1971, the Unemployment Insur¬ 
ance Act, 1971, received Royal Assent; 

On August 5, 1977 the Employment 
and Immigration Reorganization Act 
(Bill C-27) was passed and the Depart¬ 
ment of Manpower and Immigration (M 
& I) and the Unemployment Insurance 
Commission (UIC) ceased to exist and 
a new organization known as the Ca¬ 
nada Employment and Immigration 
Commission/Department (CEIC/D) 
came into being. 

The new CEIC/D became responsible 
for all government programs formerly 
administered separately by the two orga¬ 
nizations. 


Suggestion Plan a Farce 


Unity on the Motor line 


By GARRY MURPHY 
Committeeman 

I would like to start by thanking the 
Brothers and Sisters on the Motor Line 
for their show of support and unity in 
regards to the safety problem we had 
recently. It gives 
your Union con¬ 
fidence and clout 
with management 
when dealing with 
work refusals of 
this nature. Sec¬ 
tion 23 of the Oc¬ 
cupational Health 
and Safety Act 
was made into law 
to help us protect 
ourselves against 
these very real safety hazards. We acted 
in a very reasonable manner and in 
doing so resolved the problem. 

All Saturdays have been cancelled 
until the end of the model year. This is 
of course subject to change. 

JOB ELIMINATION 

Management has been very busy 
lately cutting jobs plant wide, busy 
everywhere except in the cutbacks in 
salary personnel. Although we can’t do 
much in regards to the excess salary 
baggage, we can help protect our own 
jobs. In the spur system, management 
encourages you to try and beat your ex¬ 
pected rate. They like you to beat your 
time limits and release the job right 


away. What you must realize is that those 
little computers sitting in the supervi¬ 
sor’s office are timing your job eight 
hours a day. When management checks 
your time, and realize you’re consis¬ 
tently beating the expected rate, they 
will in turn add work to your job. If they 
can add just a little work to everyone, 
somewhere down the line a job is lost. 
Your best bet to protect your job is to 
work to the lights. Your future may de¬ 
pend on it. 

SUMMER HELP 

With summer just around the comer. 
General Motors will be looking for extra 
help on maintenance, skilled and un¬ 
skilled. If your are interested in applying 
for these positions, put a call in for your 
Committeeman and he’ll put in the 
necessary paper work. This extra help is 
covered under Paragraph 26A and B of 
the Local Agreement. These transfers 
must be in by May 1, 1989. 

ELECTIONS COMPLETED 

Now that the elections are over, I’d 
like to congratulate Brothers George 
Knott and John Graham on their suc¬ 
cessful reelection as District Commit¬ 
teeman and Truck Plant Chairman. I was 
especially pleased to see Brother Tom 
Hoar elected as Plant Wide Chairman. 
I’m quite sure Brother Hoar will re¬ 
present as well in his new position as 
he was in the other various positions he’s 
held in this Local. 



Skilled Trades 
Chairman's Report 


By MIKE SHIELDS 
Zone 53 — Truck Plant 

I’ve had a lot of calls lately regarding 
the “Suggestion Plan” here in the Truck 
Plant. The calls were less than com¬ 
plimentary, to say the least. The Brothers 
and Sisters I 
spoke to claim to 
have been bilked 
out of anywhere 
from between 
$200. and 

$ 20 , 000 . 

I will tell you 
the same as I told 
the aforemen¬ 
tioned Brothers 
and Sisters, the 
“Suggestion Plan” 
is a Company con game, used to extract 
valuable information from the member¬ 
ship and in return they throw a cookie 
to the odd participant. This so called 
“Suggestion Plan” has been invented by 
management for the benefit of manage¬ 
ment and if they decide to cheat or swin¬ 
dle you out of your suggestion money, 
you have absolutely no recourse to 
appeal their almighty decision. The 
“Suggestion Plan” is not subject to the 
grievance procedure. 

I know we hear of someone off the 
shop floor receiving $20,000. every 
once in awhile. You can compare this to 
the con game at your local fairs and 
carnivals. Even the carnivals have the 


good sense to give away the odd stuffed 
animal in an effort to pull in more cus¬ 
tomers. That is what management is 
doing when they throw out their so 
called “maximum awards” every now 
and then. 

HORROR STORY 

As I spoke to a number of Brothers 
and Sisters about this “Suggestion 
Plan”, the worst horror case I came ac¬ 
ross involved Brother Ben Hartwick. 
The reason I asked Brother Hartwick to 
use his name, is so that you, the mem¬ 
bership, will realize that these injustices 
are happening to people you work with. 

Brother Hartwick put a suggestion in 
quite some time ago. Almost immedi¬ 
ately he was told it was a great sugges¬ 
tion, he was definitely looking at a 
maximum award ($20,000.) He was told 
he would not receive the award right 
away, because the suggestion was being 
tested as a time saving operation and this 
would take awhile. 

The “Suggestion Committee” corres¬ 
ponded with Brother Hartwick for well 
over a year, telling him he was going to 
receive $20,000. for his suggestion. 
After telling Ben this for 14 months, the 
Suggestion Committee then said sur¬ 
prise, surprise Ben, someone had put in 
the same suggestion three days before 
you. So after being told by Truck Plant 
management for 14 months that he 
would be receiving $20,000., he was 
told he would not be getting one red 


cent. Ben spoke to everyone who would 
listen to him on the Suggestion Commit¬ 
tee, and no one could tell him why he 
was lead to believe he was going to re¬ 
ceive a substantial reward for such a 
long period of time ad then have the 
proverbial rug pulled out for under him. 

MORALLY BANKRUPT 

The Truck Plant “Suggestion Com¬ 
mittee” may be showing a great financial 
profit when they subtract the money they 
put out, compared to the cost saving in¬ 
formation they bring in. I’m also quite 
sure their bosses pat them on the head 
and say job well done dear. “Suggestion 
Committee” what you did to Ben Hart¬ 
wick may make you financially stable, 
but it also makes you morally bankrupt. 
There is no doubt you screwed up, and 
if you had any sense of decency, you 
would have at least tried to compensate 
Ben in some manner, but since it’s your 
game and your rules, you simply sent 
him on his way. 

BOYCOTT “SUGGESTION PLAN” 

My personal suggestion to the mem¬ 
bership is to not participate in this Plan. 
With this being a free country, I’m quite 
sure some of you will continue to parti¬ 
cipate, if this is your decision, and you 
run into problems down the road, feel 
free to call Ted Williamson at 3182 or 
Gerry Meek at 5478. Don’t expect to get 
much help, as these are the same gentle¬ 
men who told Ben Hartwick he was get¬ 
ting $20,000. for 14 months and now 
believe they owe him absolutely no 
financial compensation. 

— Unity on the Motor 


A2u Look for the 
union label 


By BRIAN KING 

I would like to take this opportunity 
to thank all of the people that elected 
me to be Chairman of the Skilled Trades. 
It is my intention to work hard and di¬ 
ligently to bring 
about a greater 
sense of unity 
among the Skilled 
Trades Workers in 
the plant. We are a 
minority group 
and we cannot af¬ 
ford to be divided 
among ourselves. 
The membership 
have elected the 
people that they 
want to represent them and it is now our 
duty to work together in a spirit of co¬ 
operative harmony. 

I am still trying to catch up on the 
enormous work load that goes with this 
job, and I must also do my best to ensure 
that nothing is lost in the transition. 

It is now almost one month since we 
had that sit down by the line repair 
skilled trades in the Truck Plant. The sit 
down itself lasted about four hours on 
Friday, March 10, and another four hours 
on Monday, March 13, 1989. I will not 
dwell on the details surrounding this un¬ 
fortunate episode except to say that the 
line repair supervision in the Truck 
Plant, by their overbearing and insensi¬ 
tive attitude, created a tense working en¬ 
vironment that was bound to end in 
confrontation. The Skilled Trades Work¬ 
ers actually went back to work at 7:00 
a.m. on Monday, March 13, and they 
worked until 9:00 a.m. The second sit 


down was brought about as a direct re¬ 
sult of the intransigence and procrastina¬ 
tion by Engineering and Plant 
Management, assisted by labour rela¬ 
tions. The end result of this confronta¬ 
tion was the production lost of about 
1700 trucks and the Skilled Trades 
Workers got a five day suspension on 
their record with no time served. The 
five day suspension is to be reviewed in 
six months. 

One of the major problems in the 
background of the poor relationship in 
the Truck Plant at this time is the de¬ 
mand by management that electricians 
inspect and keep records of weld checks. 
The electricians do not disagree that 
they are responsible for the spot welding 
equipment that makes the weld, 
however they do disagree about their re¬ 
sponsibility to check welds on a regular 
basis and to keep records of those weld 
inspections. 

CONTRACTING OUT 

We have had some meetings with the 
Company about the contracting out of 
Skilled Trades construction work. We all 
know that the major reconstruction and 
re-arrangement that has just taken place 
in the Car Plant can only be done with 
a big assist by outside contractors. Now 
that the major portion of that work is 
just about complete, we must be vigilant 
to see that work which can be done by 
our own Skilled Trades is in fact done 
by our people. 

I was told about one job involving 
pulling in and terminating some fiberop¬ 
tic cables. Our own construction people 
were told that the job had to be complete 
in two weeks. Our people could not meet 
that deadline so the job was contracted 
out. The outside contractor has now 
been working on the job for two months 
and it is still not complete. 

WE WILL BE ASKING THE COM¬ 
PANY FOR A GOOD EXPLANATION 
ABOUT THAT ONE. 

I am doing my best to keep in touch 
with the Skilled Trades people by walk¬ 
ing through the plant whenever I get the 
opportunity. If you want to get in touch 
with me, the best way is to call my pager 
number: 

FROM INSIDE THE PLANT: 9-1- 
551-1805 

FROM OUTSIDE THE PLANT: 9-1- 
551-1805 

Please note that there is no long dist¬ 
ance charge for calling a pager. 


THANK YOU 
Local 222 


CAW Local 222 
44 Bond Street East 
Oshawa, Ontario 

Dear Sir: 

The Oshawa & District Unemployed 
Help Centre would like to thank all 
members of the CAW Local 222 for their 
support in the Poverty Forum April 5, 
1989. 

The forum was held in the auditorium 
of the CAW Hall from 7:00 p.m. to 
9:00 p.m., in support of the group of 
marchers walking from Ottawa to 
Queen’s Park. 

The march is in support of Transi¬ 
tions, a two year report prepared by a 
committee headed by Judge Thompson 
to revamp the Regional Social Services 
system to provide incentive and a better 
standard of living to welfare and family 
benefit recipients. 

Sixty people attended to hear guest 
speakers Marion Crome of Durham 
Regional Housing Authority, Margaret 
Shaw, representing Mayor Allan Pilkey, 
Father Murphy of Whitby, and Maralyn 


Tassone, Director of the Unemployed 
Help Centre. 

Government officials in attendance 
were Allan Furlong MPP, Mike 
Breaugh MPP and Aldermen Nancy Di¬ 
amond and Tom Edwards. 

Special thanks to CAW Executives 
John Sinclair and John Kovacs for de¬ 
monstrating their support by attending. 

The hall and a $200.00 donation was 
made by CAW Local 222 to cover all 
expenses incurred, with the balance of 
$75.00 being donated to a local food 
bank. 

The Centre would like to take this 
opportunity to thank CAW for the ongo¬ 
ing support throughout the years and to 
welcome family and friends of CAW fa¬ 
milies to the Centre for assistance with 
resume, cover letters, and advocacy in 
the areas of Canada Pension, Unemploy¬ 
ment Insurance and Workers’ Compen¬ 
sation. 

Again many thanks. 

Maralyn Tassone 
Executive Director 
MCT/plc 


S&A FORMS 

Anyone requiring Sick and Accident forms on or after Decem¬ 
ber 1st, 1988, must phone Metropolitan Insurance in Ottawa. 
Forms will be mailed to you at home. You cannot pick up S&A 
forms at the S&A Benefit Counter in the South Main Office 
as of December 1st, 1988. 

FOR S&A FORMS PHONE TOLL FREE 
1-800-267-9636 OR 

If you are in Area Code 519, use 1 -800-267-8536. S&A Forms 
should be returned to Metropolitan via regular mail using the 
envelope provided or envelopes may be sent by inplant mail to 
the Benefit Office to be sent to Ottawa by Daily Courier Service. 

Mike Leveque, Insurance Representative 
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Truck Plant News 


By JOHN GRAHAM 
Truck Plant Chairperson 

First of all, I would like to take this 
opportunity to thank all of those who 
worked on my behalf and supported me 
in the recent elections. Thank you very 
much. Oh yea, 
two of the unsuc¬ 
cessful candidates 
(Tom Thompson 
Jr. and Rick 
O’Connor) have, 
since the elec¬ 
tions, been in¬ 
jured. I don’t 
know the extent of 
their injuries at 
this time, so I 
would just like to 
wish them both a speedy recovery. Good 
luck guys, see you when you return. 

SAFETY GLASS POLICY CHANGE 

General Motors has always forced 
their employees to wear safety glasses 
in the plants, even though in the majority 
of the workplace they were simply not 
needed. But if you ever took them off 
and your supervisor didn’t like you for 
“whatever reason”, you would be discip¬ 
lined. With the help of George Knott, 
Frank Taylor and all the Committeemen 
in the Truck Plant, we were successful 
in negotiating a fair and more realistic 
policy for the people in the Truck Plant. 
Date: January 25, 1989 
Subject: Safety Glass Policy in Oshawa 
Truck Plant 
To: Mr. W.W. Peel 
cc: J.J. Flarvey 
R. MacKinnon 
E.G. Williamson 
C.L. Girolami 
J.J. Kelly 

As a result of negotiations with the 
local Truck Plant Shop Committee, we 
are asking for approval to implement the 
following agreed upon Eye Protection 
Policy in the Production, Material Con- 


By BRUCE ADAMS 

I would like to take this opportunity 
to thank all those who worked so hard 
on my behalf and a special thanks to 
those who voted and elected me as Car 
Plant Chairman. 
During my cam¬ 
paign I made a 
committment I 
would do the job 
to the best of my 
ability and I will 
not let you down. 

Since this is my 
first article in The 
Oshaworker as 
Car Plant Chair¬ 
man I will try to 
inform you as to what is happening in 
the Car Plant since I took over. 

LETTER 23 LOCAL AGREEMENT 

I have been having ongoing meetings 
with the Company on Letter 23 regard¬ 
ing a procedure for filling openings or 
vacancies in the Plant. 

As a result of these meetings the Com¬ 
pany has now agreed to transfer some 
high seniority employees. 

The problem that we are having with 
Letter 23 is the fact that more than thirty- 
five (35) employees are now on lay-off, 
therefore the local agreement states that 
when filling openings or vacancies they 
must use the recall provisions first before 
honouring transfer rights in the plant. 

VACATION DATES 

I have been informed by the Company 
that they are looking at this years vaca¬ 
tion shutdown to be from July 31, 1989 
to August 13, 1989 for both Plant #1 
and Plant #2. 

As soon as the dates are confirmed, 
I will have the Company print them in 
the Auto Info. 

FOURTH STEP GRIEVANCES 

The week of April 3, 1989 the Union 
and Company held Fourth Step 
Grievances meetings for all six (6) Dis¬ 
tricts in the Car Plant. National Rep. 
Pat Clancy and myself sat in on all the 
Fourth Step Grievances presented by the 
District Committeeman. Anyone having 
a grievance at the fourth step should put 


trol, Reliability, Financial, Engineering 
and Personnel Departments: 

1. Everyone will be issued with 
safety glasses and must keep them read¬ 
ily available (i.e. locker). 

2. Safety glasses with side shields 
must be worn in all production work 
areas of the Body Shop. 

3. Safety glasses must be worn when 
working above shoulder height with a 
power tool (i.e. overhead pit opera¬ 
tions). 

4. Safety glasses must be worn on 
high risk jobs (i.e. serial stamp, grin¬ 
der), to be designated by the area super¬ 
visor. 

The joint Health and Safety Commit¬ 
tee have reviewed this proposal and ad¬ 
vise that it does not contravene the 
Health and Safety Act. 

John Graham 
John R. Kinghom 


LETTER OF DISCONTENT 
Editor’s Note: This letter was received 
at our Union Hall in confidence from a 
St. Catharines GM salary employee who 
asked that it be printed in our 199 News 
and asked that the name be withheld for 
fear of reprisal. 

The hourly person on the floor just 
paid his union dues and he felt good 
about it. You see, Mr. Editor, what he 
gets for paying two hours for his union 
dues every month that we don’t get, is 
a specific raise every September and 
COLA, his protection against inflation. 
Not only that, but sometimes the cost 
of living is even added to his or her base 
rate and the benefits get better too. 

The hourly employee gets a number 
of coffee breaks each shift and relief on 
the job when needed and the union 
member always has a committeeperson 
to help sort out any difficulties they may 
have on the job or understanding the 
contract. 


a call in for your District Committeeman 
to get the results. 

QUALITY NETWORK 
I have been successful in getting the 
Company to put Quality Network on 
hold till May 15, 1989. I will not stop 
fighting with General Motors on this 
issue until Quality Network is out of 
Oshawa all together. 

TELEPHONE NUMBERS 
I can be reached in the plant at the 
following numbers: 644-6611 or 644- 
1165. Please remember I cannot do any¬ 
thing about your problems, unless I 
know about them. Till next issue, Thank 
you. 


We salary people do not get COLA 
and haven’t had any since January 1986. 
You know how much that comes to? 
Why, that’s over $7,000! Also when 
some of our older supervisors retired the 
company just gave the current super¬ 
visors and salary people more responsi¬ 
bility. 

We tried to form a social club so we 
could ask GM what’s going on. What 
the company did was to rate all the 
salaried people in categories so some of 
us would be low 10 percent. That makes 
a lot of the high seniority guys the lowest 
rates and that doesn’t make sense. It 
seems to me that the longer you’re here, 
the more you should know about what’s 
what and you should be more valuable 
to the Company. 

Anyways, the club didn’t amount to 
much because not too many people were 
interested. 

We were told that General Motors has 
scrapped that 1988 ranking system and 
we have a new package, but our boss 
hasn’t told us yet what we get or when 
we get it. One thing for sure though, 
we’ll probably never see COLA again. 

The CAW member out in the plant 
will pay his Union dues again next 
month and continue to enjoy the wages 
and benefits his Union fought for, while 
we remain at the mercy of the Company 
with no voice or representatiaon. Yes, 
the hourly employee is very fortunate to 
belong to a Union. 

Name withheld upon request. 


By JACK VERNON 
District 8 Committeeperson 

This being my first article since elec¬ 
tion, I would like to thank everyone who 
took the time to vote, especially the ones 
who voted for me and worked so hard 
on my behalf, 
again thank you. 

When I was 
elected my first 
term as District, I 
must admit I had 
some reserved 
thoughts about 
breaking away 
from the UAW, 
since this time I 
have sure changed 
my mind and in 
the next few issues of The Oshaworker, 
I will share with you some of the things 
that are going on south of the border, 
and hopefully some of the people who 
are continually bad mouthing the Union 
will see how good they have got it. Be¬ 
cause of our annual wage increase versus 
UAW, Owen Beiber’s Job Security 


Siegler 

By ERNIE MCKEAN 
Plant Chairperson 

I would like to take this opportunity 
to say thanks to the members for their 
support in the recent election for Plant 
Chairperson. I will do my best in fulfil¬ 
ling the needs of 
you the member¬ 
ship. 

Achievements 
within the mem¬ 
bership, as in 
every other aspect 
of life, don’t come 
out of the blue. A 
lot of time, energy , 
and effort goes 
into laying the 
foundation. That 
applies doubly when we’re looking for 
breakthroughs in collective bargaining. 
For some time now, we’ve been trying 
to identify key issues and had discus¬ 
sions within the committee pertaining to 
issues within the plant. 

Now it’s time to take those key issues 
to the membership meetings, to be 
voiced. We must use our membership 
meetings as a vehicle to strengthen our 
unit. It is important, not only inside on 
the shop floor, but to strengthen our¬ 
selves from outside the plant also. Thus 
everyone can be heard in a democratic 
fashion. 

It is imperative that we have good 
attendance at our membership meetings. 


Agreement and Profit Sharing, we are 
now anywhere from $2.30-$2.60 per 
hour ahead of our U.S. counterparts. 
They have virtually eliminated such 
classification as repair, inspection, etc. 
Subcontracting of maintenance and sub- 
assembly work is common place and all 
the while speed up and job combination 
have been given the green light. They 
feel their strongest language deals with 
job security and outsourcing, they made 
many concessions on wage benefits and 
working conditions to get this so called 
language. 

On February 1, 1988, General Motors 
announced that its Framingham Mass. 
Assembly Plant would be idled inde¬ 
finitely by Aug. 1, GM said it had no 
new product to put there. The closing 
violates the GM United Auto Workers 
National Agreement. The contract 
allows layoffs for only five specific 
reasons, outsourcing and “no new prod¬ 
uct” are not among them. If GM chooses 
to produce outside the U.S. (this in¬ 
cludes Canada), it can but, the affected 
workers are not supposed to be laid off. 


Report 

Our membership is our Union and we 
can show great strength when we are in 
large numbers. Thus a much greater vol¬ 
ume of input from our members can be 
heard to benefit our Union. 

Your Plant Committee feeds off this 
input to try to achieve satisfactory results 
to benefit the membership today and to 
see what we will need to change in 
negotiations in the future. 

COMPENSATION 

I have received numerous complaints 
of delayed compensation claims. Your 
committee is well aware of this on going 
problem and are prepared to deal with 
this issue accordingly. It seems that 
some supervisors neglect to fill out the 
form seven paper. The Company has 
three days to have this form out in the 
mail, by law, and the committee is pay¬ 
ing close attention to this procedure. 
Thus trying to rectify this problem be¬ 
fore it gets worse. The Company has 
agreed to give the Union a copy of all 
form seven reports in the future. If you 
have any problems pertaining to com¬ 
pensation, please bring them to the at¬ 
tention of the committee at once. 

Watch for the next issue of The 
Oshaworker for the date of the next 
membership meeting. Please try to at¬ 
tend. 

Editor’s Note: Due to a filing error this 
article failed to appear in the last 
Oshaworker. 


They must be placed in an Employee 
Development Bank (E.D.B.) and re¬ 
ceive full pay. The rationality behind 
this was that if GM has to pay the foreign 
worker (includes Canadian) and the 
U.S. wqrker too, management will 
choose tojstay put. At the time of writing 
this article Framingham has no E.D.B 
and the Shop Chairperson hasn’t filed 
any grievances demanding that these 
workers be placed in the E.D.B. 

The UAW’s official policy of joint¬ 
ness and qo-operation has proved disas¬ 
trous to say the least, however the inter¬ 
national argues that this is the only strat¬ 
egy to save UAW jobs. Framingham’s 
is the first plant idling due to outsourcing 
since the National Agreement was 
signed in Nov. 1987. Two other plants, 
the Fiero Plant in Pontiac, and the Leeds 
Missouri Plant have also been closed, 
.although the contract contains a three 
year moratorium on plant closings. This 
is the contract that UAW President 
Owen Beiber said would “achieve job 
security and make stable employment a 
part of the way this Corporation does 
business”. 

Can you imagine the position we 
would be in if we had gave into their 
concession demands for the so called 
Job Security Agreement. 

It looks like the International’s fine 
tuned machine is finally going to be chal¬ 
lenged at their convention this June, as 
there is a larger contingent of opponents 
of International policies than has at¬ 
tended any convention since the turbu¬ 
lent 1940’s. 

I General Motors in Oshawa are com¬ 
ing on stronger every day with nice 
words like trust, dignity, respect and 
jointness, which sound lovely, but don’t 
be fooled by the wolf dressed in sheeps 
clothing. The numerous discussions I 
have had on the shop floor leads me to 
believe a lot of people believe in this 
concept, but beware because in this ball 
game you will never get up to bat. 





Car Plant Chairman’s Report 
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Zone 62 Report 


By RON CARLYLE 
Alternate Committeeman and 
(GM) Unit Executive Member 

Ever heard the expression “Quality = 
Job Security?”, well don’t believe it! 
Just ask the 2,400 people who use to 
work in the Fiero Plant in Pontiac Mi¬ 
chigan. (Not to 
mention the spin 
off affect of jobs 
lost). These indi¬ 
viduals were told 
that if they accept 
team concept and 
build top notch 
quality cars, lay¬ 
offs would never 
occur. Manage¬ 
ment for four 
years told the em¬ 
ployees (at company paid lunches) that 
they built the best quality car in the en¬ 
tire corporation. (Sound familiar?). 

We all know if we’re given the right 
tools and have the time we can build 
quality automobiles unsurpassed by any 
manufacture. We certainly don’t need to 
be brainwashed by the company telling 
us time and time again at expensive 
quality meetings what we have been told 
for the past few years. It makes me sick 
to my stomach to hear brain washed in¬ 
dividuals tell us we have to pull up our 
socks more. (What Next? Singing the 
company song all day!) Lets face facts. 
Fact number one: if the cars we build 



are selling, then we will be working. 
Fact number two: if they’re not selling, 
then we’ll have production decreases. 
That’s what happened to the employees 
of Pontiac Michigan. The Fiero just 
didn’t have the sales to keep the plant 
running at a highly profitable margin for 
GM. 

General Motors doesn’t give a damn 
if plant closures devastate communities, 
destroy the everyday dream of owning 
a house or simply feed you and your 
family. All they want is three things 
“profit, profit and more profit.” That’s 
why today there’s more out sourcing of 
parts, stress on the workers to eliminate 
job waste and pitting worker against 
worker. This all adds up to more profit. 
(There’s that word again). 

No I’m not against quality. I’m 
against the crap we have to put up with 
to satisfy them. We all have to tell the 
company at times, that Union members 
are consumers too. 

I’M GOING TO DISNEYLAND 
SCOTT FREE? 

I was talking to an individual the 
other day (I’ll call him Jake). Jake told 
me his name was drawn from an all ex¬ 
pense paid trip to Disneyland sponsored 
by Generous Motors and Disneyland. 
You remember by going to the Lumina 
Presentation you deposited a ticket with 
your name on it, to be drawn at this 
blessed event. Anyhow he was told later 
this “Free” trip included a car to drive 


down to Florida and back and a gas card, 
motels and food expenses while on the 
road, plus two weeks paid for by the 
company. As a matter of fact, one of the 
main brass told him all he and his family 
needed to buy was souvenirs, sounds 
good eh! Wrong again honey! As time 
drew nearer for Jake and his family to 
go, it seems the individuals who told 
him everything was paid for now had a 
few minor adjustments. Jake by this 
time told his kids about the trip (which 
were in high spirits) and his wife to book 
time off her job to get ready. Now for 
the minor adjustments — Yes there 
would be a car to drive there and back 
but he had to make some kind of presen¬ 
tation while down in Disneyland. GM is 
to pay for the gas, but that’s now where 
these minor adjustments come into play. 
The time off would now come off his 
vacation pay, and his motels and meals 
while on the road would come out of 
his pocket. So the “now” so called 
“Free” trip will run Jake some $1,500 
— $2,000. To top it off he was told the 
company was reneging because they 
couldn’t write these expenses off on 
their income tax. Can you imagine, Big 
first rate Corporate Citizen GM, holding 
out because of income tax write offs. 
Unbelievable!! 

I have never been in favour of com¬ 
pany paid trips in the first place and with 
B.S. like this I’m still not. Too bad there 
wasn’t any fine print on his ticket. 


NOTICE 


At the April Membership Meeting there was a motion 
to Amend, Alter and revise the Local Union By-Laws 
under Article #15 of our By-Laws dated November 7, 
1979. 

These changes will be read out at the May Membership 
Meeting and voted on at that time. 


News and Views of Retirees 



New Directions District 8 


for Labour 


By KEN SUTHERLAND 
District 2 Committeeman 

There has been a lot of talk around 
the plant about Quality of Working Life 
Programs and Team Concept Quality 
Circles and Quality Network. I will not 
have the people I 
represent misled 
by these Company 
programs. These 
programs aren’t 
about protecting 
the consumer, 
who wants to buy 
a quality made car, 
they are about 
union busting. 

Our Union is 
under attack by 
General Motors which is attempting to 
destroy the gains we have made over the 
last 50 years. Unfortunately, some union 
leaders are not willing to fight the com¬ 
pany on these issues. These business 
unionists prefer to cooperate with man¬ 
agement. Rather than allowing an open 
debate on the future, they attempt to der¬ 
ail union democracy. Rather than prom¬ 
oting solidarity, they hide in the back 
rooms. Rather than building the power 
to fight the company, they support the 
company who side-step our concerns. 

But today there is a growing demand 
for change. Fed up with concessionaire 



contracts and union leaders who are to 
cozy with management, the rank and file 
members are creating a “new direction 
for labour” based on innovative strate¬ 
gies, democracy, work place militancy 
and solidarity. 

Revitalizing our union to bring about 
change won’t be easy — we will have 
to build solidarity with one another and 
challenge business unionism at every 
turn. But this will be essential if we’re 
going to reverse the decline of the last 
ten years. 


CAW LADIES AUXILIARY #27 
KITCHEN BENEFIT DANCE 

Saturday June 3rd, 1989 
Dancing 9:00 p.m. to 1:00 a.m. 

CAW UNION HALL 

44 Bond Street East, Oshawa 
Some Modern Country, 
Square Dancing, Polkas 
& Bits of 50’s Rock & Roll 

LOTS OF FUN 

Music by: “The Tradesman” 
Door Prizes, Spot Prizes 

Lunch provided 
$15.00 Per Couple only 

Tickets — 728-6646 


I would like to thank all the Sisters 
and Brothers who were able to get out 
and vote on March 20th. 

A special thanks to those who sup¬ 
ported me. Although I was unsuccessful, 
I thank you. 

If I can ever be of any assistance, 
feel free to phone me at 983-9865. 

Luke Prout 


By MAY PARTRIDGE 
Publicity 

I was in Port Elgin for a Conference 
on Political Education, from March 30, 
to April 2nd, 1989. I was pleased to see 
the walkways between the units all com¬ 
pleted, the eleva¬ 
tors will be ready 
in two weeks. The 
ground crews 
were all busy rak¬ 
ing up dead leaves 
and getting the 
flowerbeds ready 
for planting. Most 
of the grounds are 
sodded so it 
should be beauti¬ 
ful in June. We 
have been asked how we will spend out 
time up here. If we leave Oshawa at 
10:00 a.m. and stop at Mild May for 
lunch, it will be nearly 3:00 p.m. when 
we arrive at the centre. By the time we 
register and get settled in, it will be close 
to dinner. I hope its a nice warm dry 
night, so we can socialize around the 
Bar B. Q. enclosure. I don’t think we 
will have excess time to worry over. 

At the May, General Membership 
meeting on Monday May 8th, I have 
been asked by Len Harrison to Elect 
Three Members who do not hold an 
office, together with Chairperson, 
Franke Lock, John Sinclair and myself 
to attend an eleven a.m. luncheon meet¬ 
ing to be held at the 1090 CAW Hall in 
Ajax. President John Gaetes, with the 
Chairperson of their Retiree Chapter and 


their three Elected Retired Members. 
Brother Harrison says we’ll elect an Ex¬ 
ecutive and a By-Laws Committee. A 
bank account will be opened and 100 
for every dues paying member will 
begin to start an Area Council. The ben¬ 
efits will be explained but from the six 
Elected Delegates, two will be elected 
to go to the Conference in September 
paid for by the National Office. I have 
been pushing for this Area Council for 
some time and we can’t pass our Chapter 
By-Laws until it is set to go. I have also 
been assured by Brother Nickerson, the 
National Board will meet later this 
month to draw up Associate Members, 
salaried who return to the Bargaining 
Unit, retiree’s who return to the area 
after being part of another local and how 
it will all be handled and added to our 
By-Law’s. 

I hope we fill the bus(es) early and 
remember the balance is due on May 15, 
to give the Port Elgin Centre lots of time 
to arrange accommodation for our trip 
to the Centre, June 16-17, 1989. 

Till Later. 


May 8, 1989 
3 RETIREES 
TO 

Set up an 
AREA COUNCIL. 

WILL BE ELECTED 


PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906/ln-Plant: 725-1759 or 644-3724 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 


* 




CAW Rings 

A SURVEY IS BEING TAKEN IN AN EFFORT TO 
RECEIVE THE MEMBERSHIP’S INTEREST IN 
PURCHASING A GOLD OR SILVER RING 
COMPARABLE TO THE SKETCH. IF YOU ARE 
INTERESTED, PLEASE COMPLETE THE FOLLOWING 
AND RETURN TO THE HALL 


NAME_ 

ADDRESS_ 

PHONE_ 

CLOCK #_ 

No. Requested 
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SWAP COLUMN 


NEXT ISSUE: MAY 4, 1989 

DEADLINE FOR NEWS AND ADS: FRIDAY, APRIL 21, 1989 at 4:00 P.M. 


FOR SALE 


545 PIECES OF reclaimed brick. 30c 
each. Small Kenmore electric stove. 
Call .655-8568 

1978 SILVERADO Vfe-ton truck. Excellent 
condition. Call: 436-0968 

LARGE COLDSPOT chest-type freezer. 
Good working condition. $75 or best offer. 
Call: 579-1402 after 4 p.m. 

HIGH CHAIR, in good condition. Asking 
$10. Call: 728-0242 

ELECTRIC CLOTHES DRYER. $165. 
1985 Turismo, $3,500. Call: 723-6841 

1988 CAVALIER, R.S. fully loaded, P.W., 
P.L., air, cruise, tilt. Extended warranty, 
scotchguarded, permashined, underco¬ 
ated. Asking $13,500. Call: 705-932- 
3250 

1977 MALIBU, 47,000 original miles, 
motor and tranny are great, body needs 
much work. $500. as is. Call: 666-2423 

1981 PONTIAC ACADIAN. Good motor. 
Good body. Runs well. Excellent gas mi¬ 
leage. $200 or best offer. Call: 579-8245 

FORD V 2 -TON PICKUP. Camper and 
slide-in unit. In good condition. Call: 623- 
5003 

VIKING WASHER AND DRYER set. 
Good condition. $400 or best offer. Call: 
427-0762 after 5 p.m. 

84 Z-28, CREAM CAMARO. A-1 condi- 
tion. Lady owner. Asking $9,500 certified. 
Sump pump. Gold Kenmore frostfree 
fridge, 30” stove. Dog cage. Call: 725- 
0016 

CUT VELVET SOFA with matching arm¬ 
chair. Gold, black & white. Floral pattern. 
Good condition. Asking $200. Call: 725- 
2778 

78 DODGE V 2 -TON, blue with cap. Looks 
OK. Runs good. 318, atm., P.S., P.B. 
$1,300 as is. Call: 723-7021 

53 SCENIC ACRES. Haliburton, high and 
dry land. 800-ft. frontage on Hwy. 121. 
Good internal road. New cabin, 12 x 20. 
Possible severance. $58,900. Call: 723- 
7021 

4 GOOD HOUSE WINDOWS and 
screens. Used variety dishes. Plush bath 
sets. Ladies sizes 12, pants,-sweaters, 
blouses. Call: 725-5306 

FRIDGE, SIDE BY SIDE model, cooper- 
tone, good second fridge. $100 as is. 
Call: 416-885-6111 

BONTEMPI ELECTRIC ORGAN, two 
manual electronic chord organ. $500 or 
best offer. Bunk bed and bedding, $35. 
Hostess chair, gold, $20. Call: 725-7901 

LARGE 40” ELECTRIC STOVE, good 
condition, $50. Many back issues of Na¬ 
tional Geographic. 50c each. More than 

5 negotiable. Call: 725-8432 

1983 Z-28 CAMARO, 5-SPEED, air, T- 
roof, power windows, power hatch, 
cruise, tilt wheel, AM-FM cassette. 
82,000 km. Certified. $8,500. Call: 666- 
9598 

4x6 BOX TRAILER. $500. Call: 728- 
0547 

17’ 1987 THUNDERCRAFT NOVA, 130 
h.p., in/out, low hours. Easy-Load trailer. 
$13,500. Call: 579-7695 

BEAUTIFUL SWEDLER maple trees, 
various heights. $1.50 per foot. Call: 728- 
2098 

WINDOWS. ALL FROM ONE HOUSE. 
Some wood, some aluminum. Two older 
Johnson motors, 25 & 10 h.p. 1978 Su¬ 
zuki. 1975 Chev Vfe-ton. Black saddle. 
Call: 576-8589 

14-FT. MIRROCRAFT aluminum boat, 
with 20 h.p. Mercury outboard and E-Z 
load trailer. $1,850. GO-Kart with McCul¬ 
lough motor. $400. Call: 576-5734 

GREEN ANTIQUE SATIN drapes with 
track and roller. 50” long x 249” wide. $95. 
Call: 725-8645 

RAISED BUNGALOW, 3+1 bedrooms, 3- 
bath, greenhouse kitchen, main floor 
laundry, family room, double garage and 
more. $239,900. Call: 725-4910 

1967 DODGE POL. 4-door standard, as 
is, $1,200 or best offer. 4x8 box tilt trailer, 
$125. Super 8 movie camera. $40 or best 
offer. Call: 434-7440 

2 MEN’S 10-SPEED BIKES, $55 each, 
new condition. 1974 hardtop tent trailer, 
sleeps four, new tires and new mattress. 
Asking $950. Call: 983-5367 

1977 FORD F-100 custom, new engine, 
brakes and paint. Call: Mark 723-7574 #1 
Shift 


CENTRAL VAC. SYSTEM. 10.5 amp. 
motor, hose and attachments, and one 
outlet. Good for small home or cottage. 
$325 or best offer. Call: 987-4820 

1988 2,200 LB. E-Z LOADER boat trailer 
for boats 16’ to 19’. Roller, 14” tires, asking 
$1,750. Call: 436-2304 

1988 GMC 615 with fibreglass cap. Ask¬ 
ing $8,500 certified. Call: 571-4231 

2 PAIRS CUSTOM DRAPES. Very good 
condition. 140 x 91 and 110 x 91. Colour 
brown with orange design. $500. Call: 
725-6696 

1984 V 2 -TON 4x4 Silverado 305, 4- 
speed, standard trans. 78,000 km. Asking 
$8,500. Call: Mike 723-9745 

HIMALAYAN KITTENS. Born March 10/ 
89. 2 males, 2 females. 1st shot. Call: 
433-4077 _ 

FOR SALE. Truck Cap. New roof vent ex¬ 
cellent condition $300. Phone after 4 p.m. 
571-2680 

’89 CHEV CAPRICE stationwagon. 
Loaded. 7,000 miles. Black glass 
$21,500. Call: 416-571-1374 

AIR COMPRESSOR, 5 h.p. Brand new. 
Call: 666-9539 Daud 

14-FT. FIBERGLASS BOAT and motor 
$500 or best offer. Call: 725-1026 

1987 SUZUKI JEEP, soft canvas top. 
$7,000. Fun machine and bikini top, AM- 
FM cassette, 68,000 km. Call: 728-8111 

BATHROOM VANITY with moulded mar¬ 
ble sink. In very good condition. Asking 
$60. Call: 725-9387 

COUCH AND CHAIR, brown, $85. Box 
trailer, 4x6, $200 or best offer. Call: 623- 
4129 

SEARS LAWN TRACTOR, 26” cut, like 
new. $525. Call: 728-6494 or apply 760 
Hortop Street, Oshawa 

PORTABLE WOOD CLOSET. Height 72 
inches, Length 48 inches, width 24 in¬ 
ches. Very good condition. Asking $50. 
GafL 723-9636 

MEN’S 10-SPEED, ladies 5-speed, youth 
5-speed and foldup 3-speed bicycles. All 
sizes. Call: 728-8679 

ROUND PEDESTAL TABLE with two 
bucket chairs, $135. Exercise rowing ma¬ 
chine, CCM make. $65. Call: 723-3620 

54” BED, COMPLETE, green mattress 
and springs. Good condition. Reasona¬ 
ble. 3 bed lamps. 2 broadloom rugs, 1 
small electric heater. Call: 725-6805 

FOUR BRAND NEW General tires, rad- 
ial. P-205/75 R15. Call: 1-705-749-0838 

29-FT. CITATION HOUSE trailer, rear 
bedroom awning, eye level oven, stereo, 
furnace, 4-burner stove, twin sink and 
lots of cupboards. Call: 432-1060 

CONDO. NORTH OSHAWA. $122,000. 

2-bedrooms, large balcony, very nice 
suite in well maintained building. Call: 
579-6689 

CONTEMPORARY STYLING; living 
room set, sofa and chair. Beautiful print, 
peach/light rust/avocado colour. Excel¬ 
lent condition. Asking $398. Call: 725- 
0803 

12 H.P. JOHN DEERE 212 garden tractor 
with snow blower and mower. Call: 623- 
2328 

1976 DODGE CORONET Brougham 4- 
door, V-8, auto., good running condition. 
Best offer. Call: 666-4304 

HOOVER WASHER-SPIN DRYER, good 
condition. $125 or best offer. Call: 434- 
6361 

’88 BERETTA, WHITE, 26,000 km., auto., 
cruise, air, digital dash, power windows, 
AM-FM cassette, $14,700 or best offer. 
Call: 263-2106 after 6 p.m. 

GREY SUEDE BOMBER jacket, very 
good condition. Size 38. Asking $35.00. 
Call: 723-9636 

KENMORE 30” STOVE AND 32” fridge, 
in coppertone brown. Good condition. 
$450 for pair. Call: 728-8204 

LADIES SPRING COAT, blue, size 10. 
Call: 728-2601 

’83 GMC V 2 -TON TRUCK, Sierra Classic, 
PS, P.B., auto., 14,000 km. Cap, running 
boards etc. Call: 985-0214 or 985-7131 

’84 31’ REAR BUNK ELITE trailer, 25’ 
awning, sliding patio door, sleeps 9. 
$18,000. Call: 725-7481 

1984 HARLEY LOW GLIDE, 17,000 
miles, runs & looks great. 1980 Grand 
Prix, good shape, $1,200 or best offer. 
1970 650 Triumph, almost restored, 
$1,000 firm. Call: 623-9459 


1981 SUZUKI, 650 CC., shaft drive, 
19,000 miles, showroom condition, ori¬ 
ginal owner, many extras, including a 
cover. Asking $1,575. Call: 1-705-324- 
0577 or 644-3321 

50 H.P MERC., long shaft, controls and 
tank. Excellent shape. $1,400 or best 
offer. Call: 683-1680 

1975 CHEV Y 2 -TON, good condition, new 
brakes & clutch, two new tires, 2 spare 
tires. Asking $1,500 or best offer. Call: 
725-4450 

SOME GOOD USED TOOLS, (sockets, 
wrenches, wheel balancer. Metric & 
standard Call: 1-705-277-2281 

1935 DODGE, 4-DOOR, running, com¬ 
plete, good project car. Will deliver (40 
miles) area. Call: 885-2652 

14.5 F/G BOATWITH 50 h.p. Merc., conv. 
top, sleeper seat, speedo & tack and all 
equipment, and trailer. $2,000. Call: 728- 
0307 

1985 TAURUS 28-ft. trailer, rear bedroom, 
21-ft. awning, used sparingly. Never 
smoked in. Showroom condition. Asking 
$15,900. Call: 723-2072 

1985 DODGE CARAVAN, good condi- 
tion. Many extras. Call: 623-1523 

1986 CHEVY NOVA, loaded, excellent 
condition. $7,400. Kenmore portable 
dishwasher, avocado green. Excellent 
condition. $140. Call: 728-8190 

WATERBED, SEMI-MOTIONLESS. New 
Yorker style. Call: 433-8869 

COMPLETE SET OF TRAILER, Reese, 
also 4 x 8 box trailer. Call: 728-5468 

1978 CHEV CAPRICE CLASSIC, 2-door, 
190,000 km., strong 305, new cam. $600 
or best offer. Call: Newtonville 786-2352 

GALVANIZED SHEET METAL, 32” x 16’ 
and 32” x 10’. Garage door, 7’ x 9’. Farm 
gate, 4’ x 12’. Call: 668-8960 

1974 BUICK LESABRE, 4-door hardtop, 
AM-FM stereo, good condition. $400 or 
best offer. Call: 985-0335 (Port Perry) or 
723-1340 

’81 VIRAGO 750 CC, 1,500 km. Lost inter- 
est, $1,300. Barrels, 4-gallons wet, $30. 
Call: 579-8703 4 p.m. to 6 p.m. 

2 H.P. AIR COMPRESSOR. 1 20 h.p. 
Mercury outboard. 1 28 h.p. Mercury out¬ 
board. Call: 728-9627 

1986 VIRAGO 1100 (new in ’87). Back 
rest, highway pegs, foam grips, leather 
bags, 7,000 km. New condition. $4,500 
certified. Call: 1-705-749-3569 

1983 GS400E SUZUKI, full gauges, 
electric start, low mileage, good starter 
bike. Best offer. Call: 705-277-3653 

31 -FT. AIRSTREAM TRAILER, A-1 condi- 
tion. For more information, Call: 725-3152 

1978 CHEVETTE, RECENT MOTOR re- 
condition. Body needs some work. $700 
or best offer. Solid oak drafting table, $50. 
Gold ingot, appraised value $900. Offers. 
Call: 434-8976 after 4 p.m. 

1988 GMC SIERRA SL, 305 CID, 4- 
speed auto., Super cap, H.D. suspen¬ 
sion, 66 k. $14,500 or best offer. Call: 1- 
705-432-3117 

18’ HYDROSTREAM, 1985, 200 Merc. 
O.B., 15 hours in last 2 years, ski tripod, 
new upholstery, cover, SS prop, trailer, 
stereo, over 90 mph. $12,000. Call: 725- 
3033 Rick 

1975 PROWLER HOUSE TRAILER, 29- 
ft. Sleeps 8, fully loaded, deck, shed & 
awning included. On lot in Havelock. Ask¬ 
ing $10,000 firm. Call: 579-3593 

’86 GRAND AM, 4-DOOR, auto., 3.0L, V- 
6, P.S., P.B., air, loaded. $9,200 or best 
offer certified. Call: 576-9015 

POODLE PUPS, TINYTOYS, red apricot. 
Vet checked, needled. Ready to go. Call: 
Hampton 263-2967 

BRASS FIREPLACE GLASS and screen 
folding doors. Call: 728-3050 

3-PIECE BABY SETS, newly knitted, $15. 
Lawn ornaments. All types, spinning legs, 
$13. each. Call: 725-9390 

ORGAN. THOMAS TROUBADOR 184, 
bench, books, excellent condition. Must 
sell. Best offer. Call: Francis 579-7666 

1974 ZIE 900 KAWASAKI, 1000 kit elec¬ 
tronic ignition, S.W. shocks, Pirelle tires, 
new seat. $2,000 or best offer. Call: 579- 
9156 


DEHUMIDIFIER, $65. Wheelbarrow, 450. 
Rowing machine, $75. Electric chainsaw, 
12 amp., $65. Matching men’s and ladies 
bikes, $75. Call: 576-9656 after 4 p.m. 
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SPACESAVER COUCH. Makes into bed, 
$45. Bedspread & drapes, beige tweed, 
like new, $40 set. Call: 576-9162 

1984 8’ SUN-LITE TRUCK camper, A-1 
condition, lightweight, unique crank-up 
roof, 3-burner stove, sink, 2-way fridge, 
furnace. Asking $5,390 (negotiable) Call: 
416-753-2403 

AIR CYLINDER, all sizes, A-1. Call: 579- 
4342 

MOTORCYCLE. 1985 Honda XL 185 CC. 
2,900 km. Like new. $1,200. Call: 728- 
6390 

1974 MONTE CARLO, 350, 4-barrel, 
loaded, two hitch, $1,500 certified. Price 
includes 1975 Monte Carlo (parts car), 
good engine, transmission gone. Call: 
Garden Hill 797-2177 

SEA RAY 260 Sundancer. 1978 260 Mer- 
cruiser, excellent condition. Asking 
$30,000. Call: 705-437-2381 after 6 p.m. 

NEW 3-BEDROOM backsplit house, 
$194,500. 44 Hewson Drive, Port Hope. 
Many extra features, close to all ameni¬ 
ties. Call: 416-885-2655 

MOTORCYLCE. 1982 HONDA CB 650, 
excellent condition, new Mav header, rear 
tire, chain. $1,300 or best offer, certified. 
Call: 416-579-0745 

1984 LIONEL HARDTOP TENT trailer, 
sleeps six, stove, icebox, sink, add-a- 
room. Asking $3,750 or best offer. Call: 
Trenton 1-613-394-3018 or 1-613-394- 
3828 

4 BRAND NEW UNIROYAL S.T. tires. 
225-70-15. $550. Call: 683-7470 

CONSOLE STEREO with reel-to-reel 
tape deck. Swivel rocker. Chesterfield & 
matching swivel rocker. Brown and rust 
tones. Call: Newcastle 1-987-4276 

1979 GMC JIMMY4 x 5, standard. $4,500 
certified. Call: 705-944-8965 

1984 CHEVETTE, S., 4-cylinder, 4-door, 

4-speed, excellent shape. 45 mpg. Cer¬ 
tified. $4,500 or best offer. Call: 1-705- 

432- 2089 

1978 CHEV MALIBU, 2-door hardtop, V- 
6, automatic, AM-FM cassette, mint con¬ 
dition. $2,700 certified. Call: 985-0335 
(Port Perry) or 723-1340 

HANDMADE QUILT. Brand new. Fits dou- 
ble & queen. Hot pink with off-white 
squares. Kitten motif. $200 firm. Call: 

433- 4093 

1988 S-15 4x4, V-6, 4-SPEED AUTO, 
12,000 km. 31” BF mud terrain, rough 
country shocks. Everything possible in 
chrome. $23,000 invested. $19,500 or 
best offer or trade. Call: 416-372-7733 or 
after 6 p.m. 1-416-372-0797 

1983 CHEV CAPRICE CLASSIC. Fully 
loaded with options. Low mileage. Excel¬ 
lent condition. Call: 666-3786 

BOAT HOIST. New. $800. Call: 416-753- 
2273 

HONDA, 1985 CR80 trail bike, excellent 
condition. Asking $995. Girls 16-inch Blue 
Angel bicycle. Excellent condition. Asking 
$55. Call: 576-0553 

MICROWAVE OVEN, Sanyo. $100. Call: 
Ken 728-6549 

1981 GMC V 2 -TON, $3,300 or best offer 
Tires (4) LT235/75R15, 10-ply. $375 or 
best offer. Call: 430-0182 


1983 SUN RUNNER BOAT, cuddy cabin, 
family cruise, Mercury inboard/outboard, 
170 h.p., low hours, 20-ft., 2 in. Must see. 
Many extras, new condition. $17,900. 
Call: 416-728-7622 


1979 MALIBU WITH 1981 Monte Carlo 
motor & transmission (recently changed). 
In good running condition. $1,800. Ken¬ 
more washer, G.E. dryer, good condition. 
Call: 725-0004 


POLAR BEAR RUG. Mounted, 8-ft. long. 
Excellent condition. Call: Whitby 416-668- 
6980 

FARM HOUSE, north of Tyrone, propane 
furnace, cookstove, hot water heater, 
modern washroom, other items. Can be 
seen by appointment. Call: 263-2330 

27" COLOUR T.V., RCA XL-100 console, 
3 years old. Immaculate condition. Hardly 
used. Asking $300. Call: 723-7656 or 
432-1457 

1987 CAMARO, 6-CYLINDER, 2.8 litre 
auto/overdrive, fuel injected, AM-FM 
cassette, tilt, pulse wipers, block heater, 
rustproofed, red, certified, $9,000. Call: 
579-5486 

1988 GMC SLE SIERRA V 2 -ton truck, 
305, auto., P.W., P.B., P.S., P.L., tilt, 
cruise, delay wipers, AM-FM cassette. 
Also mens 44T leather jacket. Call: 1-416- 
723-6252 

1984 750 YAMAHA MAXIM. Good shape. 
16,000 km. $1,750. Call: 705-324-5584 

SOLID MAPLE DINING ROOM SET 
$1,500. Oak veneer entertainment unit, 
$500. G. E. fridge and stove. $400. Call: 
1 -705-932-3076 or apply Shift #2 3587 — 
H-31 { 

23-FT. dORSAIR MOTOR HOME. Fully 

equipped including air conditioning. 
Sleeps six, low mileage. Excellent condi¬ 
tion. $14,900 or best offer. Call: 623-2073 

WISHING WELL. White and dark brown. 
Black roof. 54” high and 36” diameter 
$75. Call: 725-6829 

1979 TRAILER, 22’, furnace, awning, 
queen size bed, sleeps 6, 4-piece bath, 
excellent condition. Asking $7,600 or best 
offer. Call: 723-5371 

AUTOMATIC WASHER. Electric organ. 
Double keyboard. Foot pedals. Call: 434- 
7022 

GMC V 2 -TON PICKUP, A-1 condition. 
One owner. Only 41,000 km. Rustproofed. 
Cali: 623-5003 

1 2-DOOR FRIDGE, $65. 1 pair west 
coast truck mirrors, $70. 1 pair truck 
wheels & tires, 8 holes, 750 x 16, 8-ply, 
split rims. $100 pair. Call: 416-728-0668 

1977 BONAIRE HARDTOP tent trailer, 
sleeps 6. Sink, stove, icebox, good condi¬ 
tion. $2,500 or best offer. Call: 576-2521 

WEDDING GOWN. $200. Silvercrest 
stroller, $50. Budgie, 1 year old with cage, 
$30. One Devane, $40 or best offer. Call: 
723-4501 

1977 FORD V2-TON WITH CAP, $2,300 
certified. Also 4 rims and tires for Dodge 
truck. Call: 725-0780 

GOLF CLUBS, 10-club set. 1-3-4 woods, 
2-5-7-9 irons, wedge-chipper-putter, bag, 
ball retriever, 20 bails, tees. $100. Call: 1- 
705-277-2828 

’79 CHEV IMPALA, 350 engine, as is. 
$480 or best offer. Call: 571-1287 

POWER PAK 2000 home gym, $100. 
Barbell & weights, $20. Gold swivel 
rocker, $35. Change table, $20. Call: 666- 
9827 

78 CHEVY VAN, $1,500 certified, $1,200 
as is. '81 Monte Carlo Landau, air, plus 
many options, cruise, pulse Wipers. 
$4,000 certified. Call: 434-6440 

1984 MAZDA PICKUP, auto., AM-FM, 
long box, liner & Super Cab. A-1 condi¬ 
tion. Offers. Call: 725-9585 or 434-5777 

ROUTER, 1 H.P. B & D., bits, router-mate, 
edge guide, $65. Drill bit sharpener with 
Va h.p. motor & instructions. $25. Call: 
576-9656 

BATHROOM BASINS, wall hung. 1 yel¬ 
low, 1 white. $10each. Rollerskates, size 
9, men’s or teens. Like new. Plant pot, 
$16 box. Call: 728-5503 


Continued on Page 9 
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addmizaC OpticaC Company 


375 Bond Street West, Oshawa, Ont. LI J 8A2 
Deductible paid for 


579-6411 

BOB JOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



We make things 
very clear 


_ 


— 




WARNING 

GM EMPLOYEES 
& SIBLINGS 

YOU MAY NOT BE GETTING 
ENOUGH $$$ FOR YOUR 
TRADE 

ALSO 

SPECIAL EMPLOYEE 
FINANCING AVAILABLE 

SUBJECT TO CHANGE 
WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 

1201 DUNDAS STREET, EAST 

668-5846 Toronto lines 686-1566 & 686-1567 


Trust ntfr 

FAMILY TRUST CORPORATION AtALTOR 

STEVEN MARCHI 
CHERYL McGILL 

Sales Representatives 


101 Brock Street South 
Whitby, Ontario LIN 4)9 


Buying or Selling 
Real Estate? 

We Understand Your 
Shift Work Needs 
Call Us 
Today! 


Office: 


668-8865 
Toronto. 427-5149 
Residence: 668-6560 


lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


Sipco 


HiXon 


Largest Fuel Oil 
Supplier in 
Durham Region 

Extra Benefits provided for 
CAW Retirees & Senior Citizens 


□ AUTOMATIC DELIVERY 
o EQUAL PAYMENT PLAN 

□ FREE FURNACE 
REPLACEMENT PLAN 

□ FURNACE INSTALLATIONS 

□ ELECTRONIC AIR CLEANERS 

□ CENTRAL AIR CONDITIONING 

□ FUEL OIL — STOVE OIL 

o FARM DIESEL — GASOLINE 

□ COMMERCIAL —INDUSTRIAL 


24 HOUR 

EMERGENCY SERVICE 


RADIO DISPATCHED 

OVER 8 DECADES 
OF BETTER SERVICE 


Sipco vTJiXnn 

313 ALBERT ST., OSHAWA 
723-4663 728-5138 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiimi 

VAN HEMMEN 
1 TIRES 



317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 


OVER 500 GOOD USED TIRES FROM $20.00 


HALL FOR 
RENT 

236 BL00R ST. E. 
OSHAWA 

CATERING ACCEPTED 
RENTAL $200.00 
CAPACITY, 130 PERS. 
PHONE: 576-3158 


Looking for a new car? 

Sheridan Chev-Olds-Cadillac 
wants to serve you. 

★ At Sheridan you are treated 
like an individual, and 

you make a difference! 

★ Try us once and see 

why the drive to Pickering 
is worth it. 


Authorized Cadillac Dealer 


Sheridan 


CHEVROLET OLDSMOBILE 
CADILLAC LIMITED 


GM 


1800 Kingston Rd. 
at Brock Rd., Pickering 


683-9333 



CHEVROLET-OLDSMOBILE LTD. 


425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


“Always a great 
deal no matter 
what your option” 

• Top trade-in allowance 

• Brand new facility to serve you. 
Easy to get to. 

• Great parts, service, and 
body shop 

• We want your business 
and we’ll prove it! 
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CAW 5 Pin Bowling 


By MIKE EMON 

This week the list of “high rollers 
club” has grown again. Here are the re¬ 
sults of March 3, 1989: Peter Stripe 952, 
Bryan Carey 848, Bob Simard 848, 
Darcy Chapman 817, Bud Kemp 804, 
Marilyn Blodgett 802, Ed Farmer 789, 
Bill Stacey 780, Lynda Carey 768, 
Sherry Rodgers 768, Murry Coburn 
757,Tariq Shaikh 753, Jerry Daigle 752, 
Dean Grant 745, Bill Pannekoek 735, 
Tim Walton 735, Gail Mark 727, Steve 
Pollock 716, Bill Spicer 707, Warren 
Dobbie 693, Les MacDonald 691, Walt 
Munroe 690, Peggy Muller 685, Rodger 
Gailbraith 671, Cathy Rolls 667, Ron 
Jones 666, Mike Adams 666, Bob Clark 
666, John Mills 664, Rob Tonner 664, 
Marg Goulet 662. 

There were some scores to report for 
the Friday night of March 10, 1989. Also 
I would like to wish all teams going to 
Brantford “Good Luck” or “Congratula¬ 


tions,” depending on when you get this 
report. Sherry Rodgers 896, Bob Simard 
896, Jim Mitchell 815, Bryan Carey 788, 
John Mills 785, Howie McDougall 768, 
Murry Cobum 768, Bill Stacey 777, 
Rodger Gailbraith 746, Wayne Czarkow- 
skie 745, Doug Brown 735, Ron Murray 
733, John Surrurier 720, Ron Jones 704, 
Steve Pollock 700, Marilyn Blodgett 
697, Bud Kemp 696, Ralph Dijong 690, 
Paul Derry 688, Vito Casalino 688, 
Barry Livingston 681, Keith Hughes 
666 . 

This week’s scores are very impres¬ 
sive again. There is some very good 
bowling happening here. 

In the up-coming months there are a 
couple of dates to circle on your calen¬ 
dar. First one is April 16, 1989 (Sun¬ 
day), the “Bowl Off” will take place that 
Sunday morning. With the elections for 
the executive. When this is finished the 
play offs will begin. 



T wsiqwT 

I've been away for two weeks... Consider 
that your vacation! " 


The second date will be May 6,1989, 
this is the date for our Banquet which 
is held at the CAW Hall. Tickets will be 
available starting March 30, 1989. 

Now the scores: Bemie Shaefer 916, 
Bud Kemp 906, Bill Stacey 823, Jim 
Walton 774, Dean Grant 766, Sherry 
Rodgers 760, Ron Jones 758, Wayne 
Czarkowskie 745, Bill Spicer 745, 
Murry Cobum 737, Peter Stripe 733, 
Bill Pannekoek 725, Steve Pollock 725, 
Darcy Chapman 718, Ed Farmer 716, 
Marilyn Blodgett 710, Ron Murray 701, 
Rob Tonner 701, Ken Shobbrook 701, 
Vito Casalino 697, Dave Graham 689, 
Keith Hughes 687, Roy Homer 675, Bill 
Rodgers 672, Patti Tonner 660, Jim 
Gilchrist 660. 

That’s it! 


Thank You 

Dave Hannah 

I would like to thank all the Brothers 
and Sisters in District #8 who took the 
time out to vote, and a special thanks 
to those who supported me. Also 
thanks to everyone who helped me on 
my campaign. 


ATTENTION 

Tool & Die Retirees 

A Retirement Party will be held 
June 8, 1989 — 4:00 p.m. 

at the 

CANADIAN LEGION HALL 
Simcoe Street S., Oshawa 
All former Tool & Die employees welcome 

Tickets: $12.00 early — $15.00 at the door 


Clare Hutcheon 
Alan Hynes 
Pete Chryk 
Tool Crib 


Available from: 

Work 

644-3041 

664-1667 

644-6028 


Home 

728-0136 

433-8084 

728-0333 


Please arrange to get tickets early 


CAW Fastball Meeting 

April 26th, 4:00 p.m. UNION HALL 


P.S. — If you guys want to play ball, 
you better be there. This is it. If there’s 
a no-show from your team, unless you 
notify myself, Rob Maddock, at 576- 
9346,1 will consider no team from your 
area. Up to date, possible teams include: 


Dines #2 Shift Truck Plant, A.G. Simp¬ 
son #2 Shift, Chrysler #2 Shift and poss¬ 
ibly Lear Siegler #2 Shift. Come on, 
let’s hear from Hard Wear and Body 
Shop, there’s lots of guys in pool so call 
me now. #1 Shift Teams should include 


at present Auto-Tow and Dehart & Stauf¬ 
fer. Also if you are interested in playing 
and don’t have a team to play for, show 
up at the meeting or call me at 576- 
9346. 

See you there. April 26, 1989. 


Truck-Car Old. 
Timers 

Hockey League 



Shoppers Drug Mart 
“A” Champs 1988-89 



Don Caster Home & Health Care Centre Millwork Home Centre 

First Place Regular Season “B” Champs 1988-89 
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Rod and Gun Club 


By ROY FLEMING 


This is the time of year, when every¬ 
thing comes alive. The birds seem to be 
everywhere and new arrivals everyday. 
The trees, shrubs and the wild bushes 
begin to sprout. The flowers of the forest 
are just starting to show their heads. 

The fish especially those that spawn 
in the spring, are migrating up stream, 
to choose a gravel bed, to lay their eggs 
where the water is the cleanest and the 
flow of water is just right. 

The rainbow trout, that have done so 
well in our local streams are a pleasure 
to watch from a small bridge, or a bank 
of the creek that over looks a rapids. The 
trout start up stream soon after the ice 
has left the stream. The stream is gener¬ 
ally muddy, but not over laden with silt. 
The rainbow trout swim fast against the 
current of the stream, then rest in a deep 
hole along a over hanging portion of the 
bank, or where the water is shaded. The 
trout might stay a few moments, in a 
deep hole or they may rest the daylight 
hours, and finish their migration up 
stream the next evening. 

Most of the local streams, including 
the Oshawa creek have lots of gravel. 
So there is many places along the creek 
for the rainbow trout to spawn. The trout 
will swim up stream, and choose a 
gravel bed, where the water is very shal¬ 
low, and the fish are only half submerged 
in the water. The raccoons take their toll 
of rainbow trout killing many for the fun 
of it. 

The rainbow trout that have spent 
about five years in Lake Ontario, before 
they migrate up stream to spawn, have 
had to dodge many enemies. Pollution 
like oil and sewage, the large salmon 
will eat the smaller trout, and of course, 
the fisherman are out fishing the lake all 
summer. 

After the rainbow trout spa ( Wn, they 
slowly return to the big lake for another 
season. The eggs of the trout, that have 
been deposited by the female and fertil¬ 
ized by a male or maybe two, are left in 
a fine gravel bed, where the eggs hatch, 
if the water quality is right or the tem¬ 
perature of the stream does not get to 
warm. 

There are many enemies that eat the 
spawn, the common white sucker being 


the worst. Mud cat will take their share 
of the eggs. Birds like the ducks love to 
eat the eggs of the trout, that have been 
left unprotected. Some shore birds like 
the blue heron will take the very small 
fish and they are not choosey if the little 
fish are trout. 

The many times, I walked the local 
streams, which is most mornings, I no¬ 
tice many mallard ducks feeding in the 
shallows and rapids of the streams. 

As these ducks are puddle ducks, they 
cannot dive for food, and I suspect the 
mallard ducks are eating the eggs of the 
spawning fish. 

I think the food supply in the great 
lakes will be the main factor, in how 

many, and how big the rainbow and 
salmon will grow. 

The smelt were placed in Lake Michi¬ 
gan sixty years ago, to feed the lake 
trout, but pollution prevented the lake 
trout from spawning. The smelt in¬ 
creased and spread to all great lakes. The 
rainbow trout and salmon had ample 
food supply and grew to be monster fish. 

The alewives or shad were in the 
water of the great lakes, so more food 
for the large fish. The white suckers that 
had no commercial value, where also in 
the great lakes, so more food. There was 
herring and white fish that were netted 
by the commercial fisherman, was more 
food for the big fish. 

If all reports are true and where data 
is kept on fishing, the big fish of Lake 
Michigan, salmon and rainbow trout are 
getting scarcer, and the limits are being 
cut. The reports say the alewives popula¬ 
tion is dwindling, and so are the smelt 
population. 

I think instead of cutting the quota of 
big fish that can be caught, the count 
should be increased, so the monster sal¬ 
mon and rainbow trout, would not eat 
all the bait fish. 

The white suckers will eat the spawn 
of the sport fish, as why don’t we net 
them out. I think this would be foolish, 
as you would be destroying some of 
your bait fish. As fish have come and 
some gone and others almost gone, we 
tend to blame the fisherman for over 
fishing. I say no, for pollution of many 
kinds kills more fish and wild life, than 


all the sportsman put together. Very 
small lakes, in the back woods country, 
that are only fished a very few times a 
year and some of these lakes had the 
best of fishing and are harder to find, 
and they are not so productive as yester 
years. So the pollution like acid rain is 
not only taking its toll of trees, but kill¬ 
ing the fish in the lakes, especially the 
small lakes that had lots of brook trout 
and lake trout in them. 

If you want to see fish destruction, 
watch the illegal fishing in the Oshawa 
creek, before the legal opening day. This 
illegal fishing is not only carried out by 
the local lads but Mother and Dad are 
the worst. There is no fishing in the 
Oshawa creek before the legal opening 
day. When you pick up your fishing 
license, you receive a fishing regulations 
book, so read it. I know some people 
will tell you they are fishing for salmon, 
in the spring, but your know better. You 
have no right or permission to fish any¬ 
place in the Oshawa creek system, be¬ 
fore the legal opening day. If you are 
crossing the Oshawa creek at Bond St. 
Mill St., Stone St., or the Taunton Rd., 
or Conlin Rd., or any of the many 
bridges that cross the Oshawa creek, 
look under the bridge and you will see 
some person fishing. If this is not bad 
enough some of these fish are being 
sold, or destroyed for the roe. 


HATS 

For the convenience of our 
membership there are hats, 
jackets (winter and summer) 
and golf shirts for sale 
at the Union Hall, 

44 Bond St. E., Oshawa. 

Winter Jackets $30.00 
Summer Jackets $20.00 
Hats $6.00 
Golf Shirts $10.00 


Income Taxes 


Questions and Answers 


By JEFF LOTT 
Committeeperson Zone 48 

Question — If your accountant makes 
an error on your income tax form, can 
you be held responsible? What if the 
person who fills out your form is not an 
accountant? 
Answer — The 
final responsibil¬ 
ity for a individu¬ 
al’s income tax 
form lies with the 
taxpayer. There¬ 
fore, no matter 
who fills out your 
tax return, you are 
ultimately re¬ 
sponsible for pay¬ 
ing the correct tax 
and will be held liable for interest and 
penalties if less than the correct amount 
is paid. However, you have the option 
of seeing the accountant for the money 
you had to pay because of the account¬ 
ant’s mistakes in preparing your return. 
An accountant is a professional and is 
held to a high standard of responsibility. 
In the case of an error made by a friend 
or relative, who is not held to the same 
standards as an accountant or an attor¬ 
ney, it would be unlikely that you could 
recover the interest and penalties. 
Question — Must I report garage sale 
proceeds on my income tax return? 
Answer — Generally, you must report 
income when the sale of an item results 
in financial gain. But items sold at a 
garage sale usually bring in less than 
was originally paid for them, so there is 



no income to report. 

Question —A relative gave you $5,000. 
Should you report it as income on your 
tax return. Will your relative have to pay 
a gift tax? 

Answer — Neither you nor your rela¬ 
tive will have to pay tax on the $5,000 
gift. You needn’t report the amount on 
your tax return, either, because gifts are 
not considered part of your gross in¬ 
come. But you will have to report and 
pay taxes on any dividends or interest 
your receive from investing the money. 
Question —What will happen if I don’t 
file my taxes by April 30. 

Answer — You may be subject to a pen¬ 
alty for late filing, interest on any tax 
due, and a possible penalty for late pay¬ 
ment. If April 30 is upon you, and you 
have neither the correct figures nor the 
time to track them down, you can file a 
return containing rough estimates of 
your income, deductions, and tax due, 
and you can enclose payment for what 
you think you owe. Later, when you 
have more time, you can file an 
amended income tax return with the cor¬ 
rect information. If you originally un¬ 
derestimated the tax due, you will have 
to pay the extra you owe plus interest, 
but at least you will be spared a late 
filing penalty. 

Question — John Doe waited until the 
last minute to figure out his taxes and 
discovered he owed the government 
$950.00, which he doesn’t have. What 
should he do? 

Answer — He can either take out a loan 
to make the entire payment by the April 


30 deadline or make periodic payments 
to the government, choosing the least 
costly route. John Doe may find that the 
interest rate the government charges is 
lower than the best rate that he can get 
from a commercial money lender. 
Question — Revenue Canada called 
you in for an audit. Why? 

Answer — Usually selection is by com¬ 
puter programs developed by Revenue 
Canada. In one instance, the computer 
looks for items that indicate possible 
error or fraud-deductions that are ex¬ 
tremely large in proportion to the re¬ 
ported income, for example. Under this 
program, a high income earner is more 
likely to be audited than someone with 
a lower income. In addition, a sample 
of returns is selected for audit under a 
program for research into taxpayers 
characteristics. To prevent taxpayers 
evading audits, Revenue Canada jeal¬ 
ously guards the exact criteria its com¬ 
puter uses. Not every return selected by 
the computer is actually audited — that 
decision is made by Revenue Canada 
employees who review the returns 
selected by the computer. 

Answer — To be prepared for all 'even¬ 
tualities, you should keep your income 
tax records for about seven years. The 
Minister of Finance can call for a reas¬ 
sessment for up to three years from the 
date of the original assessment. If misre¬ 
presentation or fraud was involved, this 
three-year period may be extended. 
These questions arise constantly at this 
time of the year. For now, good luck on 
your income tax. 


If you are interested in conservation, 
the Union Rod and Gun Club that has 
been on the go continuously for over 50 
years, has memberships for only $2.00 
a year. See you at the Local 222 Picnic 
Saturday July 8th, 1989. 

The local Naturalists meet last Mon¬ 
day of the month, at North Oshawa Li¬ 
brary, Beatrice Street. The Thickson 
Woods Group, watch for birds and small 
animals at Thickson Rd., South at Lake 
Ontario and when there are no birds they 
spend their time identifying the many 


wild plants. 

Sunday May 7th, 1989, Club cham¬ 
pionship trap shoot, 50 birds, Lewis 
System used in scoring all trap shooters 
welcome 10:00 a.m. to 3:00 p.m. rain or 
shine. 

Weed drag Sunday June 11th, Lake 
Scugog. Sunday mornings at Newcastle 
property trap and indoor target. 

Thursday evening indoor target 1989 
fish entries catch a fish and make an 
entry, no entry fee. Your $2.00 member¬ 
ship cards and we have some new crests. 


THE DENISE HOUSE/ SEDNA SHELTER & SUPPORT SERVICES INC. 

A SHE! TER tor ABUSED WOMEN AND THEIR CHILDREN 


GOLF SW 


Saturday, May 13th, 1989 

At 

Durham College Athletic Complex 

Simcoe Street North, Oshawa 


EQUIPMENT ACCEPTED FOR SWAP 

9 A.M -1 2NOON 

Let Us Sell Your udf# Clubs, Bags, Carts, Etc. 


SALE TIME: 1 p.m. -3 p.m 

m MORE IHFOmTIOH CALL: 

571-1662 


I The Denise House I 



I will nob 
be moved- 

£hoW me a 
Unfon label 



UNION LABEL TRADES & SERVICES DEPT. 
CLC 
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Cocaine the Problem 


By DOUG CAMERON 
Substance Abuse 
Representative 

Prior to the mid 1970’s, few people 
in the health care field considered co¬ 
caine to be a significant Drug of Abuse. 

If thought of at all, it was perceived 
as a drug safe for occasional or recrea¬ 
tional use with little potential for ad¬ 
diction or physical harm. 

Within 10 years cocaine became next 
to alcohol, the leading Addictive Sub¬ 
stance. 

We now know it as a highly seductive 
and additive chemical. 

The coca bush, which grows wild, 


or is cultivated in Central and South 
America is the source for the powerful 
extract, cocaine. 

Cocaine is available in Canada as Co¬ 
caine Hydrochloride, the usual street 
form used intranasally and by injection. 

Increasingly, street cocaine is being 
converted by a simple chemical process 
to the freebase form for smoking. 

Cocaine’s attractions seem to lie in the 
rewards experienced in first or initial 
use. 

These include euphoria and increased 
sense of self-confidence, increased 
energy and ambition, and a feeling of 
heightened sexuality. 


With continued and chronic use, the 
cocaine user spends the rest of his or 
her cocaine-taking career in trying to 
recapture the initial high by using more 
cocaine, more frequently, and by more 
addictive methods. 

Cocaine is the most dangerous of all 
drugs to use on an acute basis. 

There is no predictable safe dose for 
the cardiovascular and central nervous 
systems. Complications can occur at 
low doses and as early as the first ex¬ 
perimentation. 

Remember, if you are having a prob¬ 
lem with Alcohol or Drugs, call your 
Substance Abuse Representative. 


ATTENTION 

LOB-Ball Players Wanted 
#2 Shift Oldtimers 
League starting in May 
35 years and up 

Contact: Ron Gay 
President 
728-9633 


New Democrats Oppose the Use 
of Taxpayers’ Dollars to promote 
Liberal View of Bill 162 


Spending $140,000 of taxpayers 
money to promote the liberal govern¬ 
ment’s view of its controversial amend¬ 
ments to the Workers’ Compensation 
Act (Bill 162) is inappropriate according 
to New Democrats. 

It is a legitimate expenditure for the 
government to promote programs, poli¬ 
cies and legislation that exist. It is quite 
another matter for the Liberals to pro¬ 
mote their own view of proposals that 
are clearly very controversial. 


The Ministry of Labour has spent 
$140,000 on radio ads and distribution 
of pamphlets praising bill 162. The pub¬ 
licity is in English, French, Italian, Por¬ 
tuguese, Greek, Spanish and Chinese. 

Bill 162 is not yet law. It is a proposal 
by the Liberals to change the Workers’ 
Compensation Act. It has gone through 
first and second readings in the Ontario 
Legislature, where it was opposed by 
Conservative and New Democrats. 

There are weeks of public hearings 


still to come although the Liberals re¬ 
fuse to agree that all of the over 600 
groups that want to appear should be 
heard. There will then be further debate 
in the Legislature on third reading of the 
bill. 

Those directly affected by Bill 162 — 
injured workers, their advocates and 
people from labour — have condemned 
it. New Democrats think Bill 162 is so 
fatally flawed that it should be with¬ 
drawn. 


swiPcaiMivi 


Continued from page 5 

1982 CHEV CELEBRITY, 4-door, V-6 au¬ 
tomatic, all power equipment, AM-FM 
stereo. Asking $4,000 certified. Call: 985- 
2806 after 6 p.m. _ 

DARK OAK DROP leaf table, ext. to 5’. 
$400. Also men’s right hand 7-piece golf 
set with bag. $65. Call: 723-3620 

STAMPS. SELL, TRADE and buy. 250 
different Canada, $5.00. 500 different 
Worldwide, $10. Call: 728-6022 

1980 CAPRICE ESTATE 8-passenger 
wagon with Reese hitch, air shocks, 
cruise, very good shape. $2,500. Call: 
571-2003 Shift #1 

14’ FIBREGLASS BOWRIDER BOAT, 40 
h.p. Johnston motor and heavy-duty 
trailer. $3,500. Call: 986-4556 

1987 V.W. WESTFALIA MOTORHOME, 
automatic, 10,500 km’s. Warranty to 
Sept./89. Stove, fridge, sink, holding 
tank, portable toilet, sleeps 4, like new, 
$23,300. Call: 723-2713 

1984 RED FIREBIRD in excellent condi¬ 
tion, V-6, auto., black sport package. Ask¬ 
ing $6,500 or best offer. Call: 723-5371 

BIKES. GIRL’S 10-speed, $50. Girl’s back 
coaster brake, $24. Both in excellent con¬ 
dition. Call: 728-6796 

WATER COOLER FOR bottled water. 
Brand new with 5-year warranty. $325. 
Call: 728-7112 

WRECKING 1976 MONTE CARLO. All 
parts. Call: 1-983-9204 

27-VfeFT. TRAILER, AWNING, sleeps 
seven, shower, separate bedroom, 2- 
door fridge, A-1 condition. Downhill skis, 
$40. Tennis racquet, $40. Call: 728-5518 


LADIES 5-SPEED CCM bicycle. Good 
condition. $75. Call: 728-3180 

1979 BUICK WAGON, P.S., P.B., electric 
seats, electric windows, air condition. 
$4,200 as-is-Call: 728-822CL 


MATCHING SOFA, swivel rocker and ot¬ 
toman. $250. Rust rug, 5’ x 8’. $40. Suita¬ 
ble for cottage or rec. room. Call: 723- 
6683 

WHITE SPRUCE, 4-feet. Blue spruce 
trees, 2-feet. Call: 983-5396 

GIRL’S 10-SPEED bike, mid size, like 
new. $100 or best offer. Call: 725-8155 

CHILD’S WAGON, good size. Also used 
sand filter for pool. Call: 728-9633 

KENMORE WASHER & DRYER. Both in 
excellent condition. White. $450 or best 
offer. Call: 623-5807 after 6 p.m. or leave 
a message 

BON AIRE HARDTOP camper, sleeps 6, 
icebox, stove, sink, full canopy, excellent 
condition, $3,200 or best offer. Call: 983- 
5266 


FOR RENT 


2-BEDROOM HOUSEKEEPING cot¬ 
tages. North of Bancroft. $150 weekly. 
Call: 723-0456 

FLORIDA, 2-BEDROOM HOME. Rent by 
week or month. Call: 576-1602 

2-BEDROOM APTS, in new 4-plex, appli¬ 
ances, private entrance. Lots of parking. 
Immediate possession. $825 + hydro. 
Simcoe & Gordon area. Call: 666-9598 

HOUSEKEEPING COTTAGE. Clean 
lake. Clean fish. Call: 725-0222 



ATT uJ>0» 

MEETINGS 


ORLANDO FLORIDA. Fully furnished 2- 
bedroom townhouse, pool, tennis, 
laundry, 15 minutes to Disney. You need 
only to pack suitcases. $400 weekly. Call: 
623-2328 

3-BEDROOM BUNGALOW”^"Phlp 

Murray, close to school, private driveway, 
bus stop, close to GM. Fridge, stove, 
drapes. Move in May 1/89. Call: 427- 
3805 

FURNISHED ROOM. OSC area, car- 
peted, parking bus, share kitchen and 
bath. $300 monthly 1st and last. Call: 
728-6549 

Cargo, Florida. Guifside clean 3- 

bedroom mobile with large Florida room. 
2 pools, tennis and more. Close to be¬ 
aches. Call: 416-725-7917 or 416-434- 
2338 

SHARE WITH TWO other people. Semi- 
furnished home, no smokers. Available 
May 1st. First and last payments. Near 
bus stop, parking & laundry facilities. 
Call: 434-1782 

LARGE 4-BEDROOM apartment. Peter¬ 
borough area. Available May 31st. Call: 
416-725-1698 


WANTED TO BUY 


12’ OR 14’ FIBREGLASS canoe. Call: 
705-328-0817 

ALUMINUM STORM DOOR, 80.5” x 32”. 
Call: 725-9387 

GOOD CONDITION. Used guns. Call: 
576-2895 

FLUTE. IN GOOD condition and fairly 
new. Call: 623-1069 

VACUUM CLEANER, must be in good 
condition. Fairly reasonable. Will look at 
any kind. Call: 433-1440 

SERGER SEWING MACHINE and in- 
dustrial sewing machine. In good condi¬ 
tion. Call: 705-277-3413 


RIDE 


TRAVEL IN COMFORT. Brand new air 
conditioned luxury van, travelling from 
Orillia and Brechin area on the No. 2 shift. 
Call: 705-687-6178 or 644-6592 


SERVICES 


ARE YOU THE SPOUSE or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 


DISTRESS CENTRE. Telephone befrien- 
ders. Available 24 hours a day. Call: 433- 
1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist oth¬ 
ers who are experiencing emotional diffi¬ 
culties. If you can help. Call: 579-7661 


June 16 and 17 
Bus Trip to Port Elgin 


You can sign up at the Dance, 
April 10, 1989 
or at the 

Membership Meeting, April 13,1989 

$50.00 deposit required 
Balance by May 15, 1989 
$135.00 per couple 


05 THE OSHAWA & DISTRICT 
(gJS CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario LI H 7N2 — 579-1951 


& t. Joljn Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

ROBERT KEENE 
416-579-2310 or 644-7200 


Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, 
to assist you or your family 
to solve any personal problems, 
in a confidential manner. 

PHONE 

John LeSurf, CAW Union counsellor 
644-4282 

Orville Faught, CAW Union counsellor 
644-4283 

Ruth Courtney, GM management counsellor 
644-4284 

This program is also available to retirees 
_ and their spouses. 
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Disability, Impairment, Handicap 

By DAVE THOMPSON 
Service Representative/ 

Recording Secretary 





Some worker’s have been told by 
their doctors, that they are disabled, im¬ 
paired, or only fit for light work. You 
yourself as an injured worker should 
consider the following opinion from the 
Medical Association. 

(1) Impairment: “an alteration of health 
status assessed by medical means”; 
and, 

(2) Disability: “an alteration of the pati¬ 
ent’s capacity to meet personal, so¬ 
cial, or occupational demands, or to 
meet the statutory or regulatory re¬ 
quirements, which is assessed by 
nonmedical means.” 6 

The semantics of workers’ compensa¬ 
tion can cause confusion amongst out¬ 
side medical practitioners when the 
nature of what is being assessed is vari¬ 
ously described as disability, impair¬ 
ment, handicap, etc. Each of these terms 
may appear interchangeable to the lay¬ 
person, but each has a distinct and often 
separate meaning to the outside practi¬ 
tioner, the WCB, the injured worker and 
the employer. 

Does the paraplegic office worker 
who continues in her job have a disabil¬ 
ity, an impairment or a handicap? What 
about a non-English speaking, 50-year 
old construction worker with a low back 
injury, who will likely never work 
again? 

The most common area in which this 
confusion over terminology arises is 
that of the permanent disability award 
— the pension. As is explained in Chap¬ 
ter 14, the WCB’s interpretation of 


s. 45( 1) of the Act is that an objective, 
clinical assessment of the impairment is 
carried out and, based upon that assess¬ 
ment, a disability is determined and a 
pension awarded. 

To the injured worker — and often 
the family doctor or attending specialist 
— the term “impairment” is subjective. 
That is, while the Board only rates the 
impairment in isolation from the indivi¬ 
dual, the worker can only see the impair¬ 
ment in personal terms — as a disability. 
So the attending physician will some¬ 
times report that the worker is 100 per 
cent “disabled” on the understandable 
grounds that the particular medical im¬ 
pairment. in combination with the cir¬ 
cumstances of the particular individual, 
results in a total inability to engage in 
any meaningful employment. In this si¬ 
tuation the doctor is implicity defining 
“impairment” as a subjective inability to 
perform employment. 

In a workers’ compensation context, 
“impairment” is determined by medical 
means; “disability”, by legal/policy 
means. The physician’s role is therefore 
to provide information concerning the 
medical impairment resulting from the 
accident or disease. The effect of that 
impairment upon the individual then be¬ 
comes a legal/policy determination. 

“LIGHT WORK” 

One area in which the attending phy¬ 
sician can be most helpful — and, in 
fact, often indispensable — is in assist¬ 
ing the injured worker, his/her employer 


and the WCB in determining whether 
the worker is medically capable of per¬ 
forming his/her regular work or some 
kind of modified work. Despite being in 
the position to be the best judge, the 
attending physician will all too often 
proclaim that the worker is capable of 
resuming “light work”, without being 
familiar with what exactly constitutes 
“light work” with a particular employer. 
Light work can be defined totally dif¬ 
ferently, depending on the nature of the 
occupation. 

This term is virtually meaningless 
without putting it into context of the 
worker’s previous job and delineating 
the exact restrictions which would con¬ 
stitute suitable for the individual worker. 

WHAT TO ASK 

With the above in mind, it will be 
apparent that when there are medical 
disputes in a workers’ compensation 
claim, the informed opinions of the at¬ 
tending family doctor and specialist(s) 
will often be extremely important. 
However, those opinions must be sought 
in light of the criteria required by the 
WCB" and the WCAT; criteria that are 
often different than those asked of doc¬ 
tors for other purposes. 

One worker’s representative has out¬ 
lined in fairly extensive detail the way 
of soliciting information from the at¬ 
tending physicians. He indicates a 
“checklist” which should include: 

THE ROLE OF WCB DOCTORS 
(1) a careful and objective outline of the 


relevant history and the medical 
issue in dispute; 

(2) enclosing any relevant medical re¬ 
ports from other sources; 

(3) asking for references from the me¬ 
dical literature, where appropriate; 

(4) asking for comment on any alterna¬ 
tive explanations when, for exam¬ 
ple, there is a dispute concerning 
etiology; 

(5) ensuring that any special qualifica¬ 
tions or special skills are included 
in the doctor’s report; 

(6) stressing that what is being sought 
is evidence for a proceeding which 
deals with probabilities , not neces¬ 
sarily scientific certainties. 

Finally, it is important to stress that 
what is being sought is a medical/scien¬ 
tific opinion on a medical/scientific 
question. There is often a tendency 
among doctors to want to express their 
legal opinions; that is, they will con¬ 
clude that a condition is or is not com¬ 
pensable. A medical opinion is only one 
piece of evidence — although often the 
most critical — used to determine a 
claim. The claim will ultimately stand 
or fall on a legal and policy determina¬ 
tion. 

PENSION RATINGS 
Currently are 1SU-1 has been work¬ 
ing as fast as possible to insure our in¬ 
jured worker’s receive their Pension 
Awards. I know it’s difficult to wait, 
but please be patient. (It’s money in 
the bank). 


RECORDING SECRETARY’S 
REPORT 

As of April 6th, 1989, this Recording 
Secretary was directed by the Executive 
to submit a Notice of Motion where as 
the cost of holding a CAW Annual Pic¬ 
nic no longer take place, because of ris¬ 
ing costs that will exceed $160,000.00 
for a 1 day event in July. The reason is 
clear that this cost is becoming exces¬ 
sive. On May 4, 1989 at 7:30 p.m., you 
the Membership will decide it’s fate, 
PLEASE ATTEND. 


Attention 

Retirees 

Interested in Woodworking? 

R.S. McLaughlin Collegiate and Vo¬ 
cational Institute is considering a 
“Woodworking Course for Seniors” this 
Fall. 

Any retired person living in the region 
of Durham is eligible to participate. 

It would be an excellent opportunity 
to use the completely equipped wood- 
shop at MCVI to build projects of your 
choice. The course will also earn parti¬ 
cipants a High School Credit. 

For more information on this program 
please call Ellen Oliver at the Oshawa 
Senior Citizen’s Centre, 576-6712 or 
Rick Wilson at R.S. McLaughlin Colle¬ 
giate Institutes, 728-9407. 


Skilled Trades District Report 


By PAT BLACKWOOD 
District Committeeperson 

On Monday March 20th, 1989, the 
Skilled Trades Membershijp from line 
maintenance and construction made his¬ 
tory once again. The original District 
Election saw 1580 
Tradespersons 
and Apprentices 
exercise their 
right to vote or ap- 
proximately 
79%.For a Run- 
Off Election it is 
normal to have a 
poorer turnout, 
but not this time. 
There were 1637 
Skilled Trades¬ 
persons and Apprentices who voted in 
the District Run-Off on March 20th, 
1989, which is an increase to approxi¬ 
mately 82%. 

This amount of participation by the 
Trades, should be sending a message 
loud and clear to General Motors and 
Bob White, that the Skilled TVades in 



Oshawa, are concerned about our des¬ 
tiny in 1990 Negotiations! 

The final results of the election were: 
Pat Blackwood — 971 — Elected 
Mike Johnston — 656 

I would like to express my sincere 
thanks to all those people who supported 
me in the Run-Off and also the original 
election. I would like to thank Mike for 
running a clean campaign. To those peo¬ 
ple who worked extra hard helping me 
in the Run-Off, a special thanks! 

I think the results speak for 
themselves, and its obvious the TVades 
Membership would like to see an end 
to the”in fighting” and “cliques.” Its 
time we truly unite for the common 
goal of representing our members on 
the shop floor. 

You have elected yourself an in¬ 
dependent District, and I will do my 
best to work with all our reps. 

My duties as District officially started 
on April 3rd, 1989, and during the 
week of March 26th, John Scanlan and 
myself used this week as a transition 
period to go over all the business. I 


ZONE 13 


By DEAN LINDSAY 
Alternate Committeeman 

Walking through the zone, many of you 
have inquiries about similar topics. I 
will use this article and future articles 
to keep you informed of the activities 
within the zone and the dept. 

PARAGRAPH 62 TRANSFERS 

All Par. 62 Transfers expired April 1st. 
You should renew immediately if you 
want to have a transfer on file. 

SUMMER VACATION PERIOD 

The Company has posted the tenta- 



Look for the 
union label 


tive dates of the 1989 summer vacation 
period. Plant #1 — the two weeks begin¬ 
ning July 30th and ending August 13th. 
These dates are subject to change so I 
will keep you informed. 

VACATION PAY 

I have been told that employees in¬ 
volved in the Plant #1 model change 
will be credited with their “1000 hours” 
provided they work all available hours 
from their date of return, to the calcula¬ 
tion date, June 30th, 1989. Anyone un¬ 
sure of the definition of credited hours 
can refer to page 69, par. 113 of the 
Master Agreement. 

TEAM MEETINGS 
One supervisor in the Trim Dept, has 
begun to call group discussion or team 
meetings during some break periods. 
Remember, these meetings are volun¬ 
tary. Break time is your time. 


would just like to thank John Scanlan 
for the professional manner in which 
he conducted himself during this past 
week. It takes a special talent to go out 
of office, and maintain the profession¬ 
alism till the end. This is truly think¬ 
ing of the membership. John will be 
returning to the tools on construction in 
the body shop.“Good Luck, John.” 

4th STEPS 

Pat Clancy will be in Oshawa start¬ 
ing April 3rd, 1989, to hear fourth 
steps. There is quite a backlog of 
fourth steps in District #10 and there 
have been two whole days set aside for 
our District, to get through all of them. 

Unfortunately this is only going to 
create a larger backlog for all our sec¬ 
ond steps and thirds presently in the 
system. You will have to bear with me 
during this period and I will do my 
best to get organized and things back on 
track. 

TRUCK PLANT 

If you read Plant Chairperson, Tom 
Hoar’s article in the last Oshaworker, 
you now know what transpired in the 
Truck Plant, last month. 

Gary Malloy, Paul Beaumont and my¬ 
self will be meeting with management 
in the TVuck Plant to try and start 
fresh. To do this, there is many issues 
that have been falling on deaf ears that 
must be dealt with. 

I honestly believe we are going to 
work out our differences, and begin to 
work together. Nobody said it is going 
to be easy, and it will definitely take time 
to heal the wounds and to rebuild the 
trust. The lines of communication must 
be opened up. We will try and keep you 
informed, an I am sure together we can 


make the Truck Plant a good place to 
work once again. 

I would like to thank all the TVades- 
person and Apprentices for your sup¬ 
port over these past few weeks. 

OUTSIDE CONTRACTING 

The whole Skilled Trades Committee 
has put the company on notice that we 
intend to get back on the Master 
Agreement and Paragraph 168 and all 
its subsections. 

The company is obligated to hold 
advance discussion and provide ad¬ 
vance written notice prior to letting a 
contract for the performance of mainten¬ 
ance and construction work. This is to 
be done at the regular outside contract 
meetings held every two weeks attended 
by the Skilled Trades Chairperson, Dis¬ 
trict Committeeperson and the Skilled 
Trades Committeeperson. 

SHOP COMMITTEE 

The Shop Committee is made up of 
the Plant Chairperson, 4 are Chairper¬ 
sons and 12 District Committeeperson. 
It has been a long time since we have 
had a Shop Committee that has been so 
united. I look forward to working with 
all the Shop Committee and would like 
to thank them for the recent support I 
received in being nominated and elected 
as a voting delegate to the G.M. Inter 
Corporation Council. 

MEMORANDUM MEETING 

The annual adjustment period for 
transfers has come and gone for another 
year. This year’s anniversary meeting 
went very smoothly and co-operation on 
both sides helped accomplish this. John 
Potter has done an excellent job of 
handling all the transfer business, and 
no doubt has a lot to do with things 
going so smooth. 
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The anniversary moves will be made 
on April 17,1989. All transfers must be 
renewed April 1st and this year the five 
day limit to renew, your transfer has 
been extended to April 14th, 1989. Any 
primary openings left open from the an¬ 
niversary period will be acted upon from 
the new transfer list. The renewal date 
was extended due to the movers being 
a couple of weeks late. 

In closing I would just like to thank 
all the Tradespersons and Apprentices 
once again for your support in my recent 
election. The mandate you gave me 
makes me more confident knowing you 
are all behind me. Thank you and I 
will do my best to do a good job for 
you. 

I plan to continue to use the Oshawor¬ 
ker to keep the Skilled TVades Mem¬ 
bership informed. My Pager number is 
1-551-0860. 


Thank-You 

By DEAN LINDSAY 

Alternate S.U.B. Representative 

This is my first article since the elec¬ 
tions, so I would like to thank all of the 
brothers and sisters who took the time 
to cast their ballots. Thanks also to those 
of you who supported me for the posi¬ 
tion of Alternate S.U.B. Representative. 
I look forward to meeting you, to assist 
you with any U.I. or S.U.B. problems 
you may have. 

A SPECIAL 
THANK-YOU 

A special thank you to John Kovacs 
and Jerry Smith, your two full time 
S.U.B. Representatives. Anyone who 
has sought the knowledge of these two 
men, knows the unselfishness and dedi¬ 
cation they apply daily to their jobs. I 
thank them for their support and I hope 
I can uphold the standards that they have 
set. 
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GRIEVANCE 

see your steward 
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